
LONC LATN TOWN BONRD - TOWN O. LONG LAIG, IIAMILTON COUNTY, 

@@\P 
{

coDE,.,,,, jitlll{+ii,+}{{jjffi,," 
L oNG LAKE

*o*#ffi t#J.ff ,,ffi ,;i*"#::":,::it?'#.ffi::,#l;,?,,o"orE,hicsasrequired
WHEREAS" du-e to the passage of time and the evolution.of custom, practice, and legal opinion

goveming ethics in local governri";;;;" December or rqid rh.." is need 
" 

*iir:. *a update the Town,s
Code ofEthics;

*HEREAS' the Hamilton county Board of Ethics revised and updated the county code of Ethics
in 2018 to "provide clear and t";;;; standards or.trri.ui conduct .iro. ui Lunf officeholders and
employees;,,

WHEREAS' the code was adopted by the county Board of supervisors effective June 19, 201g;WHEREAS' The NYS General Municipal Law requires.eachmuniciparity to adopt a code of ethics
for its own officers and employe.-tri o"* not require each municipality to esiablish its own Board of Ethicsto administer the code, uuiooes u,o*ii", to do so if they so desire;

WHEREAS'-The Town of Long Lake, as do other municipalities within the county has deferred tothe county Board of Ethics rot 
"oun*Lt:uro 

advisory opirioo. .oocerning ethics in locar govemment;
WHEREAS' to provide a consistent county-wide approach to municipal govemment ethics usingplain languagt updu'.tg.yith current interfretations of state iu* *o prevailing opinions concerning ethics,the county Board of Ethics ha' 

"ntouraged 
all Hamilton county municipalities to adopt the model codeproposed by the county Board of Ethics * tt ut the Ethics Board could besi render its supporting service forthe Town of Long Lake; and,

WHEREAS' this Town Board, with advice of the Town Attomey has examined the county,sproposed model code of ethics and has been advised that such a code as tailored herein to the Town may beadopted by resolution.

NOW THERFORE BE IT RESOLVED:

1' The Town shall continue to defer to the county Board of Ethics for counsel and advisory opinions
concerning the implementation of the Town,s code of Ethics;

2' The Town Board has determined that it is prudent and helpful to clarify ethical responsibilities for
Town office holders and employees with the plain language articulation of such and the establishment
of procedures incorporated into the model code of ethics proposed by the Hamilton County Board of
Ethics; and,

3' That the following coDE oF ETrycs oF 2023 FoR THE TOWN OF LONG LAKE is hereby
adopted and shall have full force and effect as .tut.a uy,uid code:
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CODE OF ETHICS OF 2023

FOR THE
TOWN OF LONG LAKE

TIAMILTON COUNTY
STATE OF NEW YORK

ETHICS IN GOVERNMENT
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Section 1. Purpose.

Offi-cers and employees of the Town of Long Lake hold their positions to serve and benefit the
public as a whole, andnot for obtaining unwarranted personal or private gain in the exercise and
performance of their official powers and duties. The iown Board recognlr.r that, in furtherance
of this fundamental principle, there is a need for clear and reasonable standards of ethical conduct.
The purpose of this Code of Ethics is:

A. To establish those standards;
B. To provide guidance of these standards to all officers

whether elected or appointed, paid or volunteer;
and employees of the Town,

c. To promote public confidence and integrity in local govemment;
D. To facilitate the consideration of potential ethical problems before they arise, to

minimize unwarranted suspicion, and to enhance the accountability of government to the people
by requiring:

1. Public disclosure of conflicts of interest, and potential conflicts of interest, that
may influence or be perceived to influence the actions of officers and employees of the Town;
and

2- The recusal of any officer or employee of the Town, if the officer,s or
employee's acting, or failing to act, on the matter may result in a conflict of interest, or give the
reasonable appearance ofa conflict ofinterest; and

E. To provide for fair and effective administration of this Local Law.
F. This Code of Ethics is the minimum standard of ethical conduct; employees and

officers are encouraged to go above and beyond these expectations.

Section 2. Definitions.

(a) "Board" means the Town Board and any Town administrative board, commission, or other
agency or body comprised of two or more Town officers or employees.

(b) "Code" means this Code of Ethics.

(c) "lnteresf' means a direct or indirect financial, material or personal benefit, but does not
include any benefit arising from the provision or receipt of any services generally available to the
residents or taxpayers of the Town or an area of the Town, or a lawful class of such residents or
taxpayers. A Town officer or employee is deemed to have an interest in any private organizatiott
when he or she, his or her spouse, or a member of his or her household,-is an owner, parbler,
member, director, officer, employee, or directly or indirectly owns or controls more than Syo of
the organization's outstanding stock.

(d) "Town" means the Town of Long Lake.

(e) "Town officer or employee" means any officer or employee of the Town of Long Lake,
whgther paid or unpaid, elected or appointed, full or part time, or in any advisory 

"upurity, 
urd

includes without limitation all members of any office, board, body, advisory 6oard, council,
commission, agency, department, district, administration, division, bureau, branch, or committee
of the Town of Long Lake.
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(0 "Relative" *.rgl a spouse, domestic partrrer, prrn, 
{ep_parent, sibling, step_sibring,sibling's spouse, child, step-e1r114, il"1:, 

"*r, ;.ph.ilri..., first cousin, or household member
,flt"H}"1:ffi,L#1ovee, and individurir #;id;;y orthese rerationsrrips to the spouse of

(g) "contract" includes any claim, account, deTand against or agreement with the Town-verbaror written, express or implied. Almost any business dealing with the Town will involve a"contract"' including p*thur. or sales ,g#il, construction agreements and servicecontracts, as well as vouchers for payment submiued to the Town.

(h) "Board of Ethics" means Hamilton counfy Board of Ethics.

Section 3. Applicability.

This code of Ethics applies to the o{gers and employees of the Town of Long Lake, and shallsupersede any prior Town code of Ethi"r. rn. prI;i"". of this code of Ethics shalr apply inaddition to all applicable state and local laws relati-ngio ,onni.t, of interest ana etnics including,but not limited to' Article 18 of the qnelal yruniclpal iaw anqTilrules, regulations, policies,and procedures of the ToY of Long Lake. In the .u."t or*y conflict betrreen this code of Ethics
3il*i::#:fsions 

of the General fiunicipat ru* oi-tt. ilate orNew vork, the stricter standard

section 4' Prohibition on use of Town Position for personal or private Gain.

No Town officer or employee shall use his o+T T9* position or official powers and duties tosecure a financial, material or personal benefit ror rrir"rirr or hersel! uirritiu., or any privateorganrzation in which he or she is deemed to have un ioi.r.rt.

section 5. Disclosure of rnterest in Legisration and other Matters.

(a) whenever u T?tt:I requiring the exercise of discretion comes before a Town officer oremployee' either individually ot rJu member oru uo*J, -a airporition of the matter could resultin' or appeaf, to result in, a iirect or indirecJ frnancial, molterial or personal benefit to himself orherself, a relative, or any private organizatioo i, *t l.t 
-il;. 

she is deemed to hur. an interest,the Town offtcer or employee shall Iisclose i, *riiid;h; nature of the interest.

O) The disclosure shall be made when the matter requiring disclosure first comes before theTown officer or employee, or when the Townofficer orffioy.e first acquires knowledge of theinterest requiring disclosure, whichever is earlier.

9) Ii tt" "?,tt 
of a person serving in an elective office, the disclosure shall be filed with the TownBoard' In all other cases, the disclosure shall be filed with theperson,s supervisor or, if the persondoes not have a supervisor, the disclosure shall be filed with the Town officer, employee or boardhaving the power to appoint 

1o 
th" person's position. In addition, in the .ur. oiu person servingon a Town board, a copy of the disClosure shall be filed with the board. Any disclosure made to
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a board shall be made publicly at a meeting of the board and must be included in the minutes of
the meeting.

Section 6. Recusal and Abstention.

(a) No Town officer or employee may participate in any decision or take any official action
(recusal) with respect.to 

1ny matter requiring the exercise Lf discretion, including discussing the
matter and voting on it (abstention), when he or she knows or has reason to know that the urtion
could confer a direct or indirect financial, material or personal benefit, or appear to do so, on
himself or herself, a relative, or any private organization in wtrictr he or she is deemea to have an
interest.

(b) In the event that this section prohibits a Town officer or employee from exercising or
performing apower or duty:

(1) if the power or duty is vested in a Town officer as a member of a board, then the power
or duty shall be exercised or performed by the other members of the board; or

@ if the power or duty that is vested in a Town officer individually, then the power or
duty shall be exercisedor performed by his or her deputy or, if the officer does not have a deputy,
thepoweror duty shallbeperformedby anotherpersonto whom the officermay lawfully aeGgaie
the function.

(3) if the power or duty is vested in a Town employee, he or she must refer the matter to
his or her immediate supervisor, and the immediate supervisor shall designate another person to
exercise or perform the power or duty.

Section 7. Prohibition Inapplicable; Disclosure, Recusal and Abstention Not Required.

(a) This code's prohibition on use of a Town position (Section 4), disclosure requirements
(Section 5), and requirements relating to recusal and abstention (Section 6), shall not apply with
respect to the following matters:

(l) adoption of the Town's annual budget;

(2) atry matter requiring the exercise of discretion that directly affects any of the following
groups of people or a lawful class of such groups:

(i) atl Town officers or employees;

(ii) all residents or taxpayers of the Town or an area of the Town; or

(iii) the general public; or

(3) any matter that does not require the exercise of discretion.

(b) Recusal and abstention shall not be required with respect to any matter:
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(l) which comes before a board when a majority of the board's total membership would
otherwise be prohibited from acting by section o of this code;

(2) which comes before a Town offlicer when the officer would be prohibited from acting
by Section 6 of this code and the matter cannot be lawfully delegated to another person.

section 8. rnvestments In conflict with oflicial Duties.

(a) No Town officer or employee may acquire the following investments:

(l) investments that can be reasonably expected to require more than sporadic recusal and
abstention under Section 6 of this code; or

(2) investments that would otherwise impair the person's independence ofjudgment in
the exercise or performance of his or her official powers and doties.

O) This section does not prohibit a Town officer or employee from acquiring any other
investments or the following assets:

(1) real property located within the Town and used as his or her personal residence;

(2) less than five percent of the stock of a publicly traded corporation; or

(3) bonds or notes issued by the Town and acquired more than one year after the date on
which the bonds or notes were originally issued.

section 9. Private Employment in conflict with official Duties.

No Town officer or employee, during his or her tenure as a Town officer or employe e,may engage
in any private employment, including the rendition of any business, ro*."rriul, professionil6,
other types of services, when the employment:

(a) can be reasonably expected to require more than sporadic recusal and abstention
pursuant to section 6 of this code;

(b) can be reasonably expected to require disclosure or use of confidential information
gained by reason of serving as a Town officer or employee;

(c) violates section 805-a(l)(c) or (d) of the General Municipal Law; or

(d) requires representation of a person or organization other than the Town in connection
with litigation, negotiations or any other matter to which the Town is a party.
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Section I0. truture Employment

(a) No Town o.*-:t.* e.mployee.]fv ask for, pursue.or accept a pivatepost-government;ffii:H,"#;:rurutv*l[#**:*:::H*?ff 
:J,':l#ff ;{fr r#i"ift :T,t*"T"ffi ::,:;a board' while the matter it p"ioire;r;iril;il;#i;ilowing 

nnar aifisition of the maner.(b) No Town 
'T|-., or emproyeo 

Ll^ll.^-rre-year p.i:l after servjng as a Town officer or
employee' may represent or render services to a private person or oryanizition in connection with:llff[',l,]:###:H,.;,.ffi jl*mliffi 

.T;i,#?ffii?j?l,,o,d,pu,,_"nio.

I:i'*^l:X;ff::n:X'.1ltf?nT,ytime after serving as a rown orncer or emproyee, may

ffii:::,:H?,:Hl;;ilh;;'iffi fiffi :,T.Hf H,ff i'#,T#H'#i:,1:*,r-"JTi'*T

section 11. personal Representations and claims permitted.

This code shalr not be construed as prohibiting a Town oflicer or emproyee from:

or 
(a) representing himself or herself, or his or her spouse or minor children before the Town;

(b) asserting aclaimagainst the Town on his or her own behalf, or on behalf of his or herspouse or minor children.

Section 12. Use of Town Resources

(a) Town resources shall be used for lawful Town purposes. Town resources include, but are notlimited to, Town personnel, and the Town's -on.y, uJi.trr, equipment, materials, supplies orother properly.

O) No Town office191 employee mayuse or permit the use of Town resources for personal orprivate pu{poses, but this provision shall not be construed as prohibiting:

(1) any use of rown resources authorized by law or Town policy;

(2) the use of Town resources for personal or private pu{poses when provided to a Town
offrcer or employee as part of his or her compensation; or

(3) the occasional and incidental use during the business day of Town telephones
and computers for necessary personal matters suchls family care and changes in work schedule.

(c) No Town officer or employee shall cause the Town to spend more than is reasonably
necessary for transportation, meals or lodging in connection with official travel.
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Section 13. Interests in Contracts.

(a) No Town off
jki*#LT[y'[i],###?r"i:xm;,jff nffi ::i*t,l#,,1fl",**.Tj;,J,,:ti;

[Except as provided n i"l"'i* eight hundred two of th,is ghapter, (t) no municipar fficer
or emptovee sha, have o, niiii;;;;;;;r,{i"ir,,o ,n" iiri"tprii,, ofrr*r he is an"#:";:;:#":,::il1:T?tr,iii;ii_ii',:;i;;;;;'.i?'i,*"*oer.rao..ii,
authoriie or approvepavment theleuydera;;;;iii!li?f",tr:xr;;r;",:k:,i:r:: i;appoint an oficer or emplovee.n" nri iii {r[" irwers or duties set fino chieffiscal fficer, tioriur"r, o, nx.a"pui riZilrt rL, ,;;;";;:l:;*::":;frr:l:?ror trust cotnpanv designated ,t ;;;;;;;r;,Tirr:r os"o; ,";rior,.n agent or forinvestment of funds ,i ,n" iirrciparity 

"r irtri he, is an offi-cer ir emproye". Theprovisions of this section sha, in no event be construed to precrude the'tcompensation and necessary expelsy of any *r;;;;;;;1fi;;;';;Z:;;;;:i#:::{:r:*:positions of pubric emplovmen,i ,n" n"iiiiri".i,it * not prohibited by taw.J

o) Every Town o-ffit.::1nd gmnloyee shall disclose in writing interests in conffacts with theTown in accordance with S.rriorTtJiof the Ethics Code.

section 14' Avoidance of contracts Entered rnto in violation of code of Ethics

Any conhact or agreement entered into by or with the Town which resulted in or from a violationof this code of Ethics shall be null o, uoid and unenforceable unles, ,urr, *rt act or agreementis ratified by the Town Board at a public meeting.

Section 15. Nepotism.

Except as otherwise required by law:

(a) No Town officer or employee, either individually or as a member of a board, may pafiicipatei, TI decision specifically to appoint, hire, promoie, discipline or discharge a retative for any
position at, for or within the Town or a Town board.

(b) No Town offtcer or employee may supervise a relative in the performance of the relative,s
official powers or duties.

Section 16. Political Solicitations.

(a) No Town officer or employee shall directly or indirectly compel or induce a subordinate Town
officer or employee to make, or promise to make, any political contribution, whether by gift of
money, service or other thing of value.

(b) No Town officer or employee may act or decline to act in relation to appointing, hiring or
promoting, discharging, disciplining, or in any manner changing the official ruoh status or
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compensation of any Town officer or employee, or an applicant for a position as a Town officeror employee, on the basis of the giving * *itht otaing or neglecting to make any contribution ofmoney or service or any other valuable thing for any iolitical purpJse. 
-- - -

(c) No Town officer or employee may engage i1 any political activity: while on duty for theTown; with the use of Town funds; suppliisf vehicles or facilities; in uniform; or during anyperiod of time during which he or she is normrflyop..tra to perform ,"*i.r. for the Town, forwhich compensation is paid.

Section 17. compricity with or Knowledge of others, violations

(a) No one may, directly or indirectly, induce, encourage, or aid anyone to violate any provisionsof this code' If an officer or employee suspects that soiieone has violated this code, he or she isrequired to report it to the relevant individual, either the employee,s supervisor, the board onwhich the officer sits or before which the officer or..proy"e is oi will soon be appearing, or theEthics Board if the violation is past.

(b) Neither the Town nor any person, including officers and employees, may take or threaten totake, directly or indirectly, official o, prrroru-l action, ineluding, u"t not ii-ited to discharge,discipline, personal attack,harassment, intimidation, or rh*g. in job, salary or responsibilities,against any officer, employee, or other p9r!9n (or against ary -rmbr. of their family) becausethat person, or a perlon acting on their 
9enaf, r;p;;,;;;Lafly or in writing, or files a complaintwith the Board of Ethics regarding an alleged vi&ation oiit ir code, or is requested by the Boardof Ethics to participate in an investigatioo]hr*irg, o. inq"iry.

(c) Anyone who alleges a violation of subseglion (b) may bring civil action for appropriate

l?JffiT: 
relief, or actual damages, or both within ,i"Lty Juv, aftei the occurrence of the alleged

Section 18. Confidential Information.

No Town officer or employeg who acquires confidential information in the course of exercisingor performing his or herofficial powers or duties may disclose or use such information unless thedisclosure or use is required by law or in the course of exercising o, p..ro.-irg his or her officialpowers and duties.

Section 19. Gifts.

(a) No Town officer or employee may directly or indirectly solicit any gift.

(b) No Town officer or employee may accept or receive any gift, or multiple gifts from the samedonor, having an annual aggregatevaiu" of seventy-nr. ioitar. or more.

(c) Forpurposes ofthis section, a"gift" includesanything ofvalue, whether in the form ofmoney,service, loan, travel, entertainment, hospitality, thing or firomise, or in uoy otfr., form. The value
9f u gt is the gift's fair market value, determined'6'v rr* retail cost of the item or a comparableitem' The fair market value of a ticket entitling the irolder to food, refreshments, entertainment,
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or any other be
greater. D.rr#Ii't face vat
mus, be -;;;,fffi;1;:ii*#lt,1!:Fl"."'!: :rz'cos'f'fo'fhe
,,npr"y,,Jt,,"u,,,.,-r**ilffi 

:#ff .li.l,,fit.:iiif ,{#*.ft:;1i;i,i#iffi
Ili'H*:*;',?il:!lTffi:T,1r'ovee 

is presumed to be intended to innuence the exercise

i!:;,XAX:;ff, :m"::ni#:l [:ff;:,if: :l:t,g :i- ji*l*,ffi Tfr:1f;
Q) A gift to u.To* officer or employee is presumed to.be intended as a reward for official

action when the sift 
"^q;-;;#r rr1r.on i, orgurlljion that r,u. oulined Town action,TfiJ.',]1ffi H:1i:L"111"'.*',#;; 

oiwith ,r,. p*?,ip",ioo ortr,. ;f#; emproyee during

(e) This section does not prohibit any other gift, including:

(l) gifts made to the Town;

(2) gifts from aperson with a fagily orpersonal relationship with the offrcer or emproyeewhen the circumstances make it clear qui tn pr*ririr"r"ion.t'lp,;;rh;; Irr* ,t. recipient,sstatus as a Town officer or employee, is the pririrry ,,"tiuLiog factor for the gift;

(3) gifts given on special occasions, such as marriage, illness, or retirement, which aremodest, reasonable and customary;

(4) unsolicited advertising or promotional material of little inhinsic value, such as pens,pencils, note pads, and calendars;

(5) awards and plaques having a value of seventy-five dollars or less which are publicly
presented in recognition of service as a Tovm officei or employee, or other service to the
community; or

(6) meals and refreshments provided when a Town officer or employee is a speaker or
participant at a job-related professional or educational conference or program and the meals and
refreshments are made available to all participants.

Section 20. Waivers.

(a) Upon written application by a current or former Town officer or employee and written
approval with justification for the waiver by the applicable department head, ihe Board of Ethics
may grant the applicant, or his or her private employer or business, a waiver of any of the
provisions of the Code of Ethics [except: the provisions pertaining to gifts, appear*..r by the
Town officer's private employer or business, and transactional disclosure] where the Boaid of
Ethics finds that waiving such provision would not be in conflict with the purposes and interest
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of the Town, provided, however, that no such waiver shall permit any conduct or interest
otherwise prohibited by Article 18 of the General Municipal Law.

(b) Waivers granted by the Board ofEthics shall be in writing, shall state the grounds upon which
they are granted, and shall be available for public inspection and copying.

(c) All applications, decisions and other records and proceedings relating to such waivers shall
be indexed and maintained on file by the Board of Ethics.

Section 2I. Board of Ethics.

The Town shall defer to the County Board of Ethics for counsel and to render advisory opinions.

Section 22. Filing a Complaint; Investigations

(a) Upon receipt of a complaint of an alleged violation of this Town Code Ethics on a form
prepared by the County Board of Ethics, which any person or entity may file, the Board of Ethics
will first determine if it, in fact, alleges an action or inaction that, if the allegations are true, might
constitute a violation of this Code, and that at least one person or entity accused of a violatioriis
covered by this Code. If the Board of Ethics determines that no such action or inaction has been
alleged or that no one accused is covered by this code, then it will dismiss the complaint with
notice to the complainant. Similarly, if the Board of Ethics determines that analleged violation is
so minor thatit is not worthy of investigation, or is clearly without merit, then it will dismiss the
complaint with notice to the complainant. The Board of Ethics must make this determination
within thirty days of receipt of a complaint. The Board of Ethics may bar a complainant from
submitting further complaints where the Board of Ethics finds that the complainant has repeatedly
abused the system.

(b) (Intentionally deleted)

(c) The Board of Ethics will send notification of the complaint, to the respondent against whom
the complaint was filed, not later than seven days after making the determination in subsection
(a)'A copy of the complaint, must accompany such notice. The Board of Ethics will also send
notification to the complainant in writing of its receipt and acceptance of the complaint.

(d) The Board of Ethics will review the complaint alleging violations of the Code of Ethics and
if the Board of Ethics suspects the alleged allegations to be of a criminal nature, the Board of
Ethics will immediately refer the matter to the County District Attorney's Office. The Board of
Ethics may refer this matter to the County District Attorney's OfIice at any time during its
investigation.

(e) Upon the acceptance of a complaint the Board of Ethics will conduct any investigation
necessary to carry out the provisions of this Code of Ethics. In conducting such investigations the
Board of Ethics may administer oaths of affirmation, subpoena witnesses, compel their attendance
and require the production of books and records which it may deem relevant and material. Failure
to comply with such requests made by the Board of Ethics are violations of this Code of Ethics,

CODE OF ETHICS OF 2023 FOR THE TOWN OF LONG LAKE Code Page LOoft2



;:T##ilffi?erson 
who is subject of an investigation shan be required to testiff before the

(f) The subject of an investigation has a right to appear before the Board of Ethics with counsel
,fl1[:;i'J;H:ffff tTmm:lf,flf ffi il*.",orcharengeaocumentaryevidence

(g) Nothing herein shall be construed to permit the Board of Ethics to conduct an investigation ofitself or any of its members' should thi Board 
"r-ptni.r 

receive a complaint alleging that theBoard of Ethics or any of its members tra.s ri"iqJ rrliro.,ri.ion, of th;'c;a; of Ethics, it shallpromptly transmit a copy of the complaint to the io-ini-go*a ana rown eftorney, who shallinvestigate the complaini and take afpropriate remedial action should the results of his or herinvestigation warrant iti A"y memb"rtrthe Board orriti., who is investigated in entitled to thesame protections afforded to all subjects pursuant to the code of Ethics.

(h) The Board of Ethics. shall promptly hansmit copies. of its findings, opinions andrecommendations to the subject ofthe.^o*ni.1rt *a rrrurip.vide copies to the complainant after
ff::'1ffi:l:l,T:*"al identirviniirro*ution ana iaentiryine trre'sui:.rirr,r," complaint by

(i) The Board of Ethics shall advise the Town Board gf th9 disposition of every acceptedcomplaint that it receives and of every related inu"Jguiion that ii ."nJurt , setting forth itsrelated findings, opinions and recommendations in "writing, 
providing, however, that thecomplainant's name and all nonessentiar iaenffig-i"r".-"ion shall be deleted from all suchdocuments' If the Board of Ethics has determir.a tf;;h;;; has been a violation of this code ofEthics' the Board of Ethics will recommend to the Town Board impt.m"rtution of appropriateremedies and/or penalties including, lll *t lir"iil ;;, *u-irrgr, reprimands, suspension,removal from office or employment,-civil nne, civiiforr.iror., paymen_t of damages or restifution,or debarment from entering any contract with the ro*, io, a period of up to three years. TheTown Board may pursue one or more of the zuegolng i.,n.ai.., or may order a violator to ceaseand desist if the violation is still ongoing,.9r 1,;y iiltiut. p-ceedings in the Supreme court of

:1;:llffHilrfl"J:Tor injunclive relier to 
'n:oin 

u-uiorutio, or tni, coa, or to 
"o*pli

Section 23. Public fnspection of Records

The following records shall be available for public inspection:

(a) Transactional disclosure statements.

(b) Rules and regulations of the Board of Ethics.

(c) Findings, opinions and recommendations regarding complaints filed with and investigated bythe Board of Ethics, after deleting all nonesr.rtiul iientiffing information and identiffing thesubject of the complaint by case number only.
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(d) waivers grantedpursuant to section 20 of this code of Ethics.

(e) Advisory opinions issuedpursuant to section 25 of this code of Ethics. unless the requesting
|]i}J*ts 

otherwise in writing, all names and unnecessary identi&ins information will be

Section 24. Severabitity

should any section, clause ortequirement of this code of Ethics be found by a court of competentjurisdiction to be unenforceable orunlawirl * i*aia, trrrt section, clause or requirement shalrbe severed from this code of Ethi.r uro the remainilh;il continue in fulI force and effect.
Section 25. posting and Distribution.

(a) The Town clerk must promptly cause a copy of this code, including any amendments to thecode, to be distributed to every pr.ro, *t o i, orl."or*, un om.r, and employee of the Town.
(b) Every Town offi.cer or employee who.receir:l I copy of this code or an amendment to thecode must acknowledge such t...ipt in writing witrrinLdlays. such acknowledgments must befiled with the Town clerk rtt o mu'.t-uintainiuctr actno*irag-"nts as a public record.

(c) The failwe of a Town officer or employee to receive a copy of this code of Ethics or anamendment to the code, or to acknowledge receipt ih;;;;i in writing, does not affect either theapplicability or enforceability of the.od. o, amendment to the code.

Section 26. Effective Date and Supersession

This code of Ethics shall take effect on.February l,2oz3,and supersedes and replaces entirelythe Town of Long Lake code of Ethics dated n.L..u1r l i," tglo.

I End of rext of coDE oF ETHICS oF 2023 FoR THE TowN oF LONG LAKE ]

&&&&&&&&&&&&&&&&&
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MoTroN by Supervisor clay J. Arsenault, seconded by
this Resolution to adopt

STATE OFNEWYORK :

COI.]NTY OF HAMILTON :

Office of the Clerk of the : ss.:
TOWN OF LONG LAKE :

I' Amber wamback, First Deputy clerk of the Town of Long Lake, in the county of Hamilton,New York, Do HEREBY CERTIFY that I have compared the preceding Resolution with theoriginal thereof filed in my office on , and that the same is a true and correctcopy of said original and of the whole thereof so far uith" same relate to the subjeot mattersreferred to therein.

IN wITNEss WHEREoF, I have hereunto set my hand and affixed the seal of said Town this

(Seal ofthe Town ofLong La*e)

Clay J. e.s.ruutq S[ti.*
Richard g. O;h"ne.orn.il.rrun

Thomasr.ooffi
Dean H. pot t,Eourcitrna,

Clark l. Seaman, Councilman

Adopted /I.{ot Adopted

Resolution Page L4 of 14

Amber Wamback, First Deputy Town Clerk



}IAIIflt?ON (,.,_1?,ffi1t#tffi?#r,rcs

chaiynan -Jack Fifterer
Indian Lake

David Scranbn
INLET MH:-qgllie srnith

SPECULATOR

Dear Town Supervisor,

In 20lg the County Board of Ethics revised and up{I9d the Counry Code of Ethics to
"provide crear and ,;;;;:;:;, 

"r 
.,r,i.ri 

".Ioi,r; r", u,; ;;ffi officehorders and
emplovees. *. a:jr^.,.'jry,r;d;o. r*e*erll, ill"prrrr*ri*, ,iJi,rfr,, both New yorkstate guidelines and current "best iractic#Iiii:n* 

"i{r*.rr, gor"*.oi ethics. This codewas adopred by the Board 
"f 

sd#;;n, effecrive June r9,20r8.

New York state Municipal Law requires each municipality to adopt a code of ethics for itsown officers and employees' rt 
"r* q".! 1,";;fi; il; municipalities to establish their ownBoard of Ethics to administ.r th. i;r bur does ;il;i;; to. d9 p if they so desire. rn the pastmost Towns within the county have adopted such-Coi.r'*a deferred d rh" counry Board ofEthics for council-and advisory opioion*.

In responding- to requests for advisory opinions or. investigating complaints regardingTown oflicers or emnloyfs, the county Board of Btt i"r **rd base its response using the Town,scode' The various local codes that have r..n uaopt"a uu.y ilt*gouJ"rirJ.o*pr"rrensiveness,
raising the possibility that ethical issues may not bi treated uniformly throughout the county.

To provide a consistent County-widE approach to municipal government ethics inundelstan$ble^language while meetingtte requiiements of New iork*State and using bestpractices, the County Board of Ethics has made minor adaptations to the 20lg County Code of
Ethics to make it atrrllicable for use by the Towns. A copy ormir proposed Code is attached foryour consideration. We invite you to adopt this Code to iiceive the benefitr ofu comprehensive,
up-to-date Code of Ethics, and to have the County Board of Ethics available for advisory opinions
and council regarding matters involving Town employees and officers.

Should you wish, however, to retain your curent Code, and wish the County Board of
Ethics to administer it, please forward a copy to us so that we can be certain to do so using that
Code.

Thank you for your time and consideration.

Regards,

Jack Fitterer, Chairman
Hamilton County Board of Ethics

Sean Currv
BLUE ur. rixr

MEMBERs: 

^,Tiliffi*


