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REQUEST FOR PROPOSAL

LONG I/.KE TO\ATN SUPERVISOR'S OFFICE

January z6th,zozg

REQUEST FOR PROPOSAL - PRTCTNG
MT SABATTIS
SINGLE TRACK MTN. BIKE TRAILS

The Town of LONG I/.KE is acceptins pricins proposals to build out Phase 3 of the Long Lake Mountain Bike
Trails to expand and compliment 2km 6f esta-blish^ed shared-use mountain bike trails bu-ilt and opened on Mt.
Sabattis in202L.
Proposal is for 2.5km-3km of single-track mountain bike trails to the Mt. Sabattis Recreation Area to include:
an expert
trail, designated downhill and novice pump track. Bid quote must include design,layout, construction
assistance,
labor, materials, on-site project direction and equipment to complete the necessary work.

Development of a public sinele-track shared-use mountain bike trail svstem should make experiences
available to a largd cross secfion of mountain trail bike riders and provide a riding experienc-e that compares
favorably to othel riding destinations. A trail system design at this site will provicfe n6vice, intermediat-e and
expert rated trails.

MINIMUM CREDENTIALS NECESSARY FOR PROPOSALS:
Due to the nature of the work to be performed and the high level of the current trail system already in place,
organizations that wish to enter a pioposal must meet thdfollowing conditions:

1&ib

Must be able to demonstrate successful completion of a minimum of 25 kilometers of mountain bike
trail design and building experience with bot-h machine and hand-built trails. Please provide project
description and contact reference for each building experience.
All applicants must meet the standards required by the Professional Trail Builders Association (PTBA)
for bu'siness operations. insurance. oroiecfreferen"ces and sustainable trail qualiw.
PTBA membeiship pre{ualifies apiiicdnt for the Qualified Trail Contractor irortion of the project
requirement.

SCOPE OF WORK;
Project #3 - Installation of phase 3 trail work - Design and build out a HAND AND MACHINE BUILT
NATURAL SURFACE singl6 track mountain bike trail. Expert trail, designated downhill and novice pump
track. 2.5km-3km

PROPOSALS
Prooosal documents can be submitted bv mail or electronicallv and/or more information are available from
Sup'ervisor Clay J. Arsenault's office: mattnewb]r@mylonglakti.com' and (518)624-3001 ext. LL9.

All orooosals must be submitted in a sealed envelope labeled "Mount Sabattis Mountain Bike Trail" and
deliverbd to the Town Clerk at the Town Office Building, 1130 Deerland Road, PO Box 42,Longlake NY
12847 by l":00 PM, March 17,2023 at which time they-will be opened and referred to Committee.
The Committee's recommendation will be presented tb the Towir Board at the March 29tn,2023 Town Board
meeting held at 7:00 PM at the Long Lake Town Hall.

The right is reserved to waive any informalities in the Proposal and to reject any or all Proposals.

ADDITI ONAL INFORMATION
All work must be completed by October 31,2023

1.

2.

3.



PREVAILINGWAGE
This project has b_een assigned Prevailing Wage Case Number PRC# 2023000600 by the NewYork State
D-ep4rt4ent of Labor. The Prevailing Wage SChedule associated with this PRC is annexed to and made a part
of t-his Request for Proposal.

INSURANCE REQI.IIREMENTS
The following insurances must be in place throughout the duration of the job or contract:

1. LQpility in the minimum amounts of $-500,000/$-1,000,000 per occurrence and aggregate; proof of
said insurance on ACORD Certificate of LiabiliW form.
a. The Town of Long Lake must be "Additirinal Insured", and
b. The "description 6f operations" secti,on must be cornpieted.

2. Car insurance for anv/all vehicles used for contract Durposes. Provide an insurance identification card
with vehicle ID #. policv # and effective dates for BACfI vehicle used. If the insurance exoires within
the contract peri6d, or, vehicles used for contract purposes are changed, then a current irisurance
identification card inust immediately be supplied to the Town.

3. Workers Compensation Law dictates the Town must ensure that businesses and contractors comply
with workers''compens ation and dis ability benefi ts requirements.

a. Submit the appropriate/applicable workers compensation form with the Town of Long Lake listed
as entity requesting proofof coverage:
CE-200 WC and DBI Exemption
GSI-105.2 WC Group S-elf insurance
C-105.2 WC through private insurance carrier
SI-12 WC Self insurance

b. Submit the appropriate/qpplicable disability benefits form with the Town of Long Lake listed as
entity requesting proof of coverage:
CE-200 WC and DBI Exemption
DB-120.1 DBI Certificate of Insurance
DB-120.2 Certificate of Participation in Disability Benefits Group Self-Insurance

4. Contractor will be required to provide proof of all insurances prior to the commencement of the job
and (if applicable) coirtract ex6cution. 

^Note: 
the "Declaration Page" of an insurance policy is noi a

valid proof of insurance.

5. The effective dates of all insurances should encompass the contract period; new certificates must
automaticallybe provided when the expiration date occurs during the contract period.

6. When the contractor submits his/her bill for services to the Town, the Town may call the contractor's
insurance company(s) to ensure that coverage was in force during the period of operations. If any of
the contractor's policies had lapsed during that tirne, pa5rrnent by the Town will be
withheld.

ADDITIONAL INFORMATION
ALL WORK MUST BE F'ULI,Y COMPLE't'lll) ftY: OCT'OBIiIR 31,2O2:l
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Home > Pr€vailing Wage

NYSDOL - Prevailing Wages (View PRC)

Wage Schedule Submit Notice Of Award

Acceptance Slatus: Amepted Article I
PRC#: 2023000600

Type of Contracting Agency: Town

Contracting Agency Send Reply To

Town of Long Laka
Matt Newby
Confldentlal Secrelary
1130 Deerland Rd
PO BOX 307
Long Lake NY'12847

(518) 624-3001 Ext: 119
(518) 624- 2010 Fax
mattnowby@mylonglaks.com

Alexandra Roalsvig
Director of Parks, Rec, Touris
1130 Deerland Road
PO BOX 307
Long Lake NY 12847

(518) 624 -3001 Ext: 112
(518) 624-2010 Fax

Proi€ct lnfomatlon

Project Titlo

Description of Work

Contract ld No.

Project Locations(s)

Roule No / Street Address

Vlllage / City

Town

state / zlp
Nature of Project

Approximate Bid Dato

Checked Occupation(s)

Ph3 N,lountain Bike Trail Build

To build out Phase 3 of the Long Lake lr,lountain Bike Trails for 2.skm-3km of single-track mountain bike
trails to the Mt. Sabattis Recreation Area to include: an expert trail, designated downhill and novice pump
track.

Mt. Sabattis

46 Pavilion Lane

Long Lake

Long Lake

NY 12847

Other New Construction (Explain)

o21o112023

Construction (Building, Heavy & Highway, Sewer, Water, Tunnel)

ADDllcable Countles

Hamilton

Department of Labor Accessibility LanguageAccess PrivacyPolicy

o

https://apps.labor.ny.gov/wpp/publicViewProject.do?method=showlt&id=1543807 1t1



Kathy Hochul, Governor

Town of Long Lake

tl"d6"Bt3,*"ilsvis, 
Director of Parks, Rec, rouris

PO BOX 307
Long Lake NY 12847

Roberta Reardon, Commissioner

ScheduleYear 2022through2023
Date Requested 0111812023
PRC# 2023000600

Location Mt. Sabattis
Project lD#
Project Type To build out Phase 3 of the Long Lake Mountain Bike Trails for 2.Skm-3km of single-track mountain bike

trails to the Mt. Sabattis Recreation Area to include: an expert trail, designated downhill and

PREVAILING WAGE SCHEDULE FOR ARTICLE 8 PUBLIC WORK PROJECT

Attached is the current schedule(s) of the prevailing wage rates and prevailing hourly
supplements for the project referenced above. A unique Prevailing Wage Case Number
(PRC#) has been assigned to the schedule(s) for your project.

The schedule is effective from July 2022 through June 2023. All updates, corrections, posted
on the 1st business day of each month, and future copies of the annual determination are
available on the Department's website wrrvw.labor.ny.gov. Updated PDF copies of your
schedule can be accessed by entering your assigned PRC# at the proper location on the
website.

It is the responsibility of the contracting agency or its agent to annex and make part, the
attached schedule, to the specifications for this project, when it is advertised for bids and /or
to fonrvard said schedules to the successful bidder(s), immediately upon receipt, in order to
insure the proper payment of wages.

Please refer to the "General Provisions of Laws Covering Workers on Public Work
Contracts" provided with this schedule, for the specific details relating to other
responsibilities of the Department of Jurisdiction.

Upon completion or cancellation of this project, enter the required information and mail OR
fax this form to the office shown at the bottom of this notice, OR fill out the electronic
version via the NYSDOL website.

NOTICE OF COMPLETION / CANCELLATION OF PROJECT

Date Completed: Date Cancelled:

Name & Title of Representative:

w. Avereu Harriman State orrice 
",[X",i?r1?l:li:t-33f,t,53,-i'[u,'1,? 

fl,lll?f.

www.labor.ny.gov. PW 2OO Ask. PWAsk@labor. ny.gov





General Provisions of Laws Govering Workers on Article 8 Public Work Contracts

lntroduction

The Labor Law requires.public work contractors and subcontractors to pay laborers, workers, or mechanics employed in
the performance of a public w-ork contract not less than the prevailing rate of wage and supplements (fringe beriefiis) in the
locality where the work is performed.

Responsibilities of the Department of Jurisdiction

A Department.of Jurisdiction (Contracting Agency) includes a state department, agency, board or commission: a county,
city, town or village; a school district, board of education or board of cooperative educational services; a sewer, water, iire,
improvement and other district corporation; a public benefit corporation; and a public authority awarding a public work
contract.

Jh9 D.epa$m.ent of Jurisdiction (Contracting Agency) awarding a public work contract MUST obtain a Prevailing Rate
Schedule listing the hourly rates of wages and supplements due the workers to be employed on a public work project.
J!!s scte{ule may Pg qQlailgd by completing and forwqrding a "Request for wage and Supplement lnformation" form (PW
39) to the Bureau of Public Work. The Prevailing Rate Schedule MUST be included in the specifications for the contract to
be awarded and is deemed part of the public work contract.

Upon the awarding of the contract, the law requires that the Department of Jurisdiction (Contracting Agency) furnish the
following information to the Bureau: the name and address of the contractor, the date the contract was let and the
approximate dollar value of the contract. To facilitate compliance with this provision of the Labor Law, a copy of the
Department's "Notice of Contract Award" form (PW 16) is provided with the original Prevailing Rate Schedule.

The Department of Jurisdiction (Contracting Agency) is required to notify the Bureau of the completion or cancellation of
any public work project. The Department's PW 200 form is provided for that purpose.

Both the PW 16 and PW 200 forms are available for completion online.

Hours

No laborer, worker, or mechanic in the employ of a contractor or subcontractor engaged in the performance of any public
work project shall be permitted to work more than eight hours in any day or more than five days in any week, except in
cases of extraordinary emergency. The contractor and the Department of Jurisdiction (Contracting Agency) may apply to
the Bureau of Public Work for a dispensation permitting workers to work additional hours or days per week on a particular
public work project.

There are very few exceptions to this rule. Complete information regarding these exceptions is available on the "Request
for a dispensation to work overtime" form (PW30) and "4 Day I 10 Hour Work Schedule" form (PW 30.1).

Wages and Supplements

The wages and supplements to be paid and/or provided to laborers, workers, and mechanics employed on a public work
project shall be not less than those listed in the current Prevailing Rate Schedule for the locality where the work is
performed. lf a prime contractor on a public work project has not been provided with a Prevailing Rate Schedule, the
contractor must notify the Department of Jurisdiction (Contracting Agency) who in turn must request an original Prevailing
Rate Schedule form the Bureau of Public Work. Requests may be submitted by: mail to NYSDOL, Bureau of Public Work,
State Office Bldg. Campus, Bldg. 12, Rm. 130, Albany , NY 12240; Fax to Bureau of Public Work (518) 485-1870; or
electronically at the NYSDOL website www.labor.ny.gov.

Upon receiving the original schedule, the Department of Jurisdiction (Contracting Agency) is REQUIRED to provide
complete copies to all prime contractors who in turn MUST, by law, provide copies of all applicable county schedules to
each subcontractor and obtain from each subcontractor, an affidavit certifying such schedules were received. lf the original
schedule expired, the contractor may obtain a copy of the new annual determination from the NYSDOL website
www.labor.ny.gov.

The Commissioner of Labor makes an annual determination of the prevailing rates. This determination is in effect from
July 1st through June 30th of the following year. The annual determination is available on the NYSDOL website
www.labor.ny.gov.

Payrolls and Payroll Records

Every contractor and subcontractor MUST keep original payrolls or transcripts subscribed and affirmed as true under
penatty of perjury. As per Article 6 of the Labor law, contractors and subcontractors are required to establish, maintain, ..
bnd preserveioinot le'ss than six (6) years, contemperaneous, true, and accurate payroll records. At a minimunl,.payrolls
musi show the following information'for each person employed on a public work project: Name,. Addregs_, Last 4 Digits of
Social Security Numbei, Classification(s) in which the workilr was employed, Hourly wage rate(s) paid, Supplements paid



or provided, and Daily and weekly number of hours worked in each classification.

The filing of payrolls to the Department of Jurisdiction is a condition of payment.Every contractor and subcontractor shall
submit.to.th-e^P.eqartqgnt of Jurisdiction (Contra.cting.Agency), within thirty (30) days-after issuance of its first payroll and
every thirty (3p) days the.reafter, a.lranscript of the oliginal p-ayrolls, subsiribed and affirmed as true under penaliy of
perjury. The Department of Jurisdiction (Contracting Agendyishall collect, review for facial validity, and mdintainiuch
payrolls.

ln addition, the Commissioner of Labor_may require contractors to furnish, with ten (10) days of a request, payroll records
sworn to as their validity and accuracy for public work and private work. Payroll recbrds inblude, but'are n6t timiteO to time
cards, w.ork description sieets, proof that supplements weie provided, canc-elled payroll checks and payrolls. Failure to
provide.the requested information within the ailotted ten (10) ilays will result in the withholding of up tb 2S% of ttre
contract, not to exceed $1.00,000.00. If the contractor or'subcontractor does not maintain a pTace 6f business in New york
State and the amount of the contract exceeds $25,000.00, payroll records and certifications must be kept on the pqect
worksite.

The prime contractor is responsible for any underpayments of prevailing wages or supplements by any subcontractor.

All contractors or their subcontractors shall provide to their subcontractors a copy of the Prevailing Rate Schedule
specified in the public work contract as well as any subsequently issued schedul-es. A failure to piovide these schedules
by a contractor or subcontractor is a violation of Article 8, Section 220-a of the Labor Law.

All subcontractors engaged Qy a public work project contractor or its subcontractor, upon receipt of the original schedule
and any subse.quently issued sciedules, shall provide to such contractor a verified stbtement attesting thal the
subcontractor has received the Prevailing_ Rate Schedule and will pay or provide the applicable rates of wages and
supplements specified therein. (See NYS Labor Laws, Article B . Sectiori 220-a).

Determination of Prevailing Wage and Supplement Rate Updates Applicable to All Counties

The wages and supplements contained in the annual determination become effective July 1st whether or not the new
determination has been received by 19iven contractor. Care should be taken to review the rates for obvious errors. Any
corrections should be brought to the_Department's attention immediately. lt is the responsibility of the public work
co-ntractor to.use the proper rates. lf there is a question on the proper classification td be used-, pleasti call the district
office located nearest the project. Any errors in the annual determination will be corrected and fosted to the NYSDOL
website on the first business day of each month. Contractors are responsible for paying these updated rates as well,
retroactive to July 1st.

When you review the schedule for a particular occupation, your attention should be directed to the dates above the
column of rates. These are the dates for which a given set of rates is effective. To the extent possible, the Department
posts rates in its. possession that cover periods of time beyond the July 1 st to June 30th time fiame covered by a
particular annual determination. Rates that extend beyond that instant time period are informational ONLY and may be
updated in future annual determinations that actually cover the then appropriate July 1st to June 30th time period. -

Withholding of Payments

Whe.n a complaint is filed with the Commissioner of Labor alleging the failure of a contractor or subcontractor to pay or
provide the prevailing wages or supplements, or when the Commissioner of Labor believes that unpaid wages or
supplements may be due, payments on the public work contract shall be withheld from the prime contractoi in a sufficient
amount to satisfy the alleged unpaid wages and supplements, including interest and civil penalty, pending a final
determination.

When the Bureau of Public Work finds that a contractor or subcontractor on a public work project failed to pay or provide
the requisite prevailing wages or supplements, the Bureau is authorized by Sections 220-b and 235.2 of the Labor Law to
so notify the financial officer of the Department of Jurisdiction (Contracting Agency) that awarded the public work contract.
Such officer MUST then withhold or cause to be withheld from any payment due the prime contractor on account of such
contract the amount indicated by the Bureau as sufficient to satisfy ihti unpaid waged and supplements, including inteiest
and any civil penalty that may be assessed by the Commissioner of Labor. The withholding continues until there is a final
determination of the underpayment by the Commissioner of Labor or by the court in the event a legal proceeding is
instituted for review of the determination of the Commissioner of Labor.

The Department of Jurisdiction (Contracting Agency) shall comply with this order of the Commissioner of Labor or of the
court with respect to the release of the funds so withheld.

Summary of Notice Posting Requirements

The current Prevailing Rate Schedule must be posted in a prominent and accessible place on the site of the public work
project. The prevailing wage schedule must be encased in, or constructed of, materials capable of withstanding adverse
weather conditions and be titled "PREVAILING RATE OF WAGES" in letters no smaller than two (2) inches by two (2)
inches.



The "Public Work Project" notice must be posted at the beginning of the performance of every public work contract, on
each job site.

Every employer providing.wo.{1er9. compensation insurance and disability benefits must post notices of such coverage in
the format prescribed by the Workers. Compensation Board in a conspicuous place on ttie jobsite.

Every employer.subject to the NYS Human.Rights Law^must_conspicuously pos!qt its offices, places of employment, or
employment training centers, notices furnished by the State Divisi6n of Huin'an Rights.

Employers liableJor contributions under the Unemployment lnsurance Law must conspicuously post on the jobsite notices
furnished by the NYS Department of Labor.

Apprentices

Employees cannot be paid apprentice rates unless they are individually registered in a program registered with the NYS
Commissioner of Labor. The allowable ratio of apprenfices to journeywork-ers in any crhft dlassificltion can be no greater
than the statewide building trade ratios promulgated by th.e Department of Labor anil included with the Prevailing Rate
Schedule. An employee listed on a payroll as an appr'entice who is not registered as above or is performing woik outside
the classification of work for which the apprentice is indentured, must be p-aid the prevailing journdyworker'5 wage rate for
the classification of work the employee ib'actually performing.

NYSDOL Labor Law, Article B, Section 220-3, require that only apprentices individually registered with the NYS
D-gpartment of Labor m.ay bg pqid qppr.etliceship rates on a public work project. No otheiFederal or State Agency of
office registers apprentices in New York State.

Persons wlshi1g to verify the apprentice registration of any person must do so in writing by mail, to the NYSDOL Office of
Employability Development / Apprentiqqqfip Trqrn4g, State Office Bldg. Campus, Bldg. 12, Albany, NY 12240 or by Fax
to NYSDOL Apprenticeship Training (518) 457-7154. All requests for verificaiion mus{ include the name and social-
security number of the person for whom the information is requested.

The only conclusive proof-of indjvidual apprentice registration is written verification from the NYSDOL Apprenticeship
Training Albany Central office. Neither Federal nor State Apprenticeship Training offices outside of Albany can proVide
conclusive registration information.

It should be noted that the existence of a registered apprenticeship program is not conclusive proof that any person is
registered in that program. Furthermore, the existence or possession of wallet cards, identification cards, cir bopies of
state forms is not conclusive proof of the registration of any person as an apprentice.

lnterest and Penalties

ln the event that an underpayment of wages and/or supplements is found:

- lnterest shall be assessed at the rate then in effect as prescribed by the Superintendent of Banks pursuant to
section 14-a of the Banking Law, per annum from the date of underpayment to the date restitution is made.- A Civil Penalty may also be assessed, not to exceed 25% of the total of wages, supplements, and interest due.

Debarment

Any contractor or subcontractor and/or its successor shall be ineligible to submit a bid on or be awarded any public work
contract or subcontract with any state, municipal corporation or public body for a period of five (5) years when:

- Two (2) willful determinations have been rendered against that contractor or subcontractor and/or its successor
within any consecutive six (6) year period.

- There is any willful determination that involves the falsification of payroll records or the kickback of wages or
supplements.

Griminal Sanctions

Willful violations of the Prevailing Wage Law (Article 8 of the Labor Law) may be a felony punishable by fine or
imprisonment of up to 15 years, or both.

Discrimination

No employee or applicant for employment may be discriminated against on account of age, race, creed, color, national
origin, sex, disability or marital status.

No contractor, subcontractor nor any person acting on its behalf, shall by reason of race, creed, color, disability, sex or
national origin discriminate against any citizen of the State of New York who is qualified and available to perform the work
to which the employment relates (NYS Labor Law, Article B, Section 220-e(a)).



No contractor, subcontractor, nor any person actlng on its behalf, shall in any manner, discriminate against or intimidate
any employee on account of race, creed, color, disability, sex, or national origin (NYS Labor Law, Arti-cle 8, Section 220-
e(b)).

The Human Rights Law also prohibits discrimination in employment because of age, marital status, or religion.

There.may be deducted from the amount payable to the contractor under the contract a penalty of $50.00 for each
c.gl911d3r day.during whic[ such person was discriminated against or intimidated in violaiion of ihe provision of the contract
(NYS Labor Law, Article 8, Section 220-e(c) ).

The contract may be cancelled or terminated by the State or municipality. All monies due or to become due thereunder
may be forfeited for a second or any subsequent violation of the terms or conditions of the anti-discrimination sections of
the contract (NYS Labor Law, Article B, Section 220-e(d) ).

Every employer subject to the New York State Human Rights Law must conspicuously post at its offices, places of
employment, or employment training centers notices furnished by the State Division of Human Rights.

Workers' Gompensation

ln accordance with Section 142 of the State Finance Law, the contractor shall maintain coverage during the life of the
contract for the benefit of such employees as required by the provisions of the New York State Workers' Compensation
Law.

A contractor who is awarded a public work contract must provide proof of workers' compensation coverage prior to being
allowed to begin work.

The insurance policy must be issued by a company authorized to provide workers' compensation coverage in New York
State. Proof of coverage must be on form C-105.2 (Certificate of Workers' Compensation lnsurance) and must name this
agency as a certificate holder.

lf New York State coverage is added to an existing outof-state policy, it can only be added to a policy from a company
authorized to write workers' compensation coverage in this state. The coverage must be listed under item 3A of the
information page.

The contractor must maintain proof that subcontractors doing work covered under this contract secured and maintained a
workers' compensation policy for all employees working in New York State.

Every employer providing worker's compensation insurance and disability benefits must post notices of such coverage in
the format prescribed by the Workers' Compensation Board in a conspicuous place on the jobsite.

Unemployment lnsurance

Employers liable for contributions under the Unemployment lnsurance Law must conspicuously post on the jobsite notices
furnished by the New York State Department of Labor.



Kathy Hochul, Governor

Town of Long Lake

Alexandra Roalsvig, Director of Parks, Rec, Touris
1130 Deerland Roat
PO BOX 307
Long Lake NY 12847

Roberta Reardon, Commissioner

ScheduleYear 2022lhrough2023
DateRequested 0111812023
PRC# 2023000600

Location Mt. Sabattis
Project lD#
Project Type To build out Phase 3 of the Long Lake Mountain Bike Trails for 2.Skm-3km of single{rack mountain bike

trails to the Mt. Sabattis Recreation Area to include: an expert trail, designated downhill and

Notice of Gontract Award

New York State Labor Law, Article 8, Section22O.3a requires that certain information
regarding the awarding of public work contracts, be furnished to the Commissioner of Labor.
One "Notice of Contract Award" (PW 16, which may be photocopied), MUST be completed
for EAGH prime contractor on the above referenced project.

Upon notifying the successful bidder(s) of this contract, enter the required information and
mail OR fax this form to the office shown at the bottom of this notice, OR fill out the
electronic version via the NYSDOL website.

Contractor Information
AII information must be supplied

w. Avereil Harriman state orrice ."[i??irlil:]i:1f3f,t,56]^ [?1,? tri-i|2]f,

Federal Employer ldentification Number:

Name:

Address:

City: zip:

Amount of Contract:

Approximate Starting Date:

$ Contract Type:

tt t

t

t

t

t

(01 ) General Construction
(02) HeatingA/entilation
(03)Elechical
(04) Plumbing
(05) Other :

Approximate Completion Date:

www.labor.ny.gov. PW 16 Ask. PWAsk@labor. ny.gov





Social Security Numbers on Gertified Payrolls:

The Department of Labor is cognizant of the concerns of the potential for misuse or inadvertent
disclosure of social security numbers. ldentity theft is a growing problem and we are
sympathetic to contractors' concern regarding inclusion of this information on payrolls if another
identifier will suffice.

For these reasons, the substitution of the use of the last four digits of the social security number
on certified payrolls submitted to contracting agencies on public work projects is now acceptable
to the Department of Labor. This change does not affect the Department's ability to request and
receive the entire social security number from employers during its public worl</ prevailing wage
investigations.

Construction lndustry Fair Play Act: Required Posting for Labor Law Article25-B $ 861-d

Construction industry employers must post the "Construction lndustry Fair Play Act" notice in a
prominent and accessible place on the job site. Failure to post the notice can result in penalties
of up to $1,500 for a first offense and up to $5,000 for a second offense. The posting is included
as part of this wage schedule. Additional copies may be obtained from the NYS DOL website,
https://dol. ny. gov/pu blic-work-and-prevailing-wage
lf you have any questions concerning the Fair Play Act, please call the State Labor Department
toll-free at 1-866-435-1499 or email us at: dol.misclassified(Olabor.ny.gov .

Worker Notification: (Labor Law $220, paragraph a of subdivision 3-a)

Effective Jtne23r2020

This provision is an addition to the existing wage rate law, Labor Law 9220, paragraph a of
subdivision 3-a. lt requires contractors and subcontractors to provide written notice to all
laborers, workers or mechanics of the prevailing wage and supplement rate for their particular
job classification on each pay stub*.lt also requires contractors and subcontractors to posf a
notice at the beginning of the performance of every public work contract on each job stfe that
includes the telephone number and address for the Department of Labor and a statement
informing laborers, workers or mechanics of their right to contact the Department of Labor if
he/she is not receiving the proper prevailing rate of wages and/or supplements for his/her job
classification. The required notification will be provided with each wage schedule, may be
downloaded from our website www.labor.ny.gov or be made available upon request by
contacting the Bureau of Public Work at 518-457-5589. *ln the event the required information
will not flt on the pay stub, an accompanying sheet or attachment of the information will suffice.

(t2.2ol



To all State Departments, Agency Heads and Public Benefit Corporations
IMPORTANT NOTICE REGARDING PUBLIC WORK ENFORCEMENT FUND

Budget Policy & Reporting Manual

8-610

Public Work Enforcement Fund

effective date December 7, 2005

1. Purpose and Scope:

This Item describes the Public Work Enforcement Fund (the Fund, PWEF) and its
relevance to State agencies and public benefit corporations engaged in construction or
reconstruction contracts, maintenance and repair, and announces the recently-enacted
increase to the percentage of the dollar value of such contracts that must be deposited into
the Fund. This item also describes the roles of the following entities with respect to the
Fund:

- New York State Department of Labor (DOL),
- The Office of the State of Comptroller (OSC), and. State agencies and public benefit corporations.

2. Background and Statutory References:

DOL uses the Fund to enforce the State's Labor Law as it relates to contracts for
construction or reconstruction, maintenance and repair, as defined in subdivision two of
Section 220 of the Labor Law. State agencies and public benefit corporations participating
in such contracts are required to make payments to the Fund.

Chapter 5 1 1 of the Laws of 1995 (as amended by Chapter 513 of the Laws of 1997,
Chapter 655 of the Laws of 1999, Chapter 376 of the Laws of 2003 and Chapter 407 of the
Laws of 2005) established the Fund.

3. Procedures and Agency Responsibilities:

The Fund is supported by transfers and deposits based on the value of contracts for
construction and reconstruction, maintenance and repair, as defined in subdivision two of
Section 220 of the Labor Law, into which all State agencies and public benefit corporations
enter.

Chapter 407 of the Laws of 2005 increased the amount required to be provided to this fund
to .10 of one-percent of the total cost of each such contract, to be calculated at the time
agencies or public benefit corporations enter into a new contract or if a contract is amended.
The provisions of this bill became effective August 2,2005.



-f_g_a!_Slgtg_Dgp_trtrytlqt!,_Agency Heads and Public Benefit Corporations
IMPORTANT NOTICE REGARDING PUBLIC WORK ENFORCEMENT FUND

OSC will r_epgrt to DOL on all construction-related ("D') conhacts approved dwing the
month, including contract amendments, and then DOL will bill agencibs the appropriate
assessment monthly. An agency may then make a determination if any of the billed
contracts are exempt and so note on the bill submitted back to DOL. For any instance
yhere an agency is unsure if a contract is or is not exempt, they can call theBureau of
Public Work at the number noted below for a determination. Payment by check or journal
voucher is due to DOT, within thirty days from the date of the billing. OOI wilt veiitr, the
amounts and forward them to OSC for processing.

For those contracts which are not approved or administered by the Comptroller, monthly
reports and payments for deposit into the Public Work Enforcement Fund must be provided
to the Administrative Finance Bureau at the DOL within 30 days of the end of each month
or on a payment schedule mutually agreed upon with DOL.

Reports should contain the following information:

- Name and billing address of State agency or public
benefit corporation;

- State agency or public benefit corporation contact and
phone number;

. U:ilrffirl#Hilff ;d$x*lsnJ:J:*:#''
contract amount has been amended, reflect increase or
decrease to original contract and the adjustment in the
PWEF charge); and- Brief description of the work to be performed under each
contract.

Checks and Journal Vouchers, payable to the "New York State Department of Labor"
should be sent to:

Department of Labor
Administrative Finance Bureau-PWEF Unit

Building t2,koom464
State Office Campus
Albany, NY 12240

Any questions regarding billing should be directed to NYSDOL's Administrative Finance
Bureau-PWEF Unit at (518) 457-3624 and any questions regarding Public Work Contracts
should be directed to the Bureau of Public Work at (518) 457-5589.





Required Notice under Article 25-B of the Labor Law

Attention All Employees, Contractors and Subcontractors:
You are Covered by the Gonstruction lndustry Fair Play Act

The law says that you are an employee unless:
. You are free from direction and control in performing your job, and
. You perform work that is not part of the usual work done by the business that hired you, and
o You have an independently established business.

Your employer cannot consider you to be an independent contractor unless all three of these facts
apply to your work.

It is against the law for an employer to misclassify employees as independent
contractors or pay employees off the books.

Employee Rights: lf you are an employee, you are entitled to state and federal worker protections.
These include:

o Unemployment lnsurance benefits, if you are unemployed through no fault of your own, able to
work, and othenryise qualified,

. Workers' compensation benefits for on-the-job injuries,

. Payment for wages earned, minimum wage, and overtime (under certain conditions),
o Prevailing wages on public work projects,
. The provisions of the National Labor Relations Act, and
o A safe work environment.

It is a violation of this law for employers to retaliate against anyone who asserts their rights under
the law. Retaliation subjects an employer to civil penalties, a private lawsuit or both.

lndependent Gontractors: lf you are an independent contractor, you must pay all taxes and
Unemployment Insurance contributions required by New York State and Federal Law.

Penalties for paying workers off the books or improperly treating employees as independent
contractors:

o Civil Penalty First offense: Up to $2,500 per employee

Subsequent offense(s): Up to $5,000 per employee

o Criminal Penalty First offense: Misdemeanor - up to 30 days in jail, up to a $25,000 fine
and debarment from performing public work for up to one year.

Subsequent offense(s): Misdemeanor - up to 60 days in jail or up to a
$50,000 fine and debarment from performing public work for up to 5
years.

lf you have questions about your employment status or believe that your employer may have
violated your rights and you want to file a complaint, call the Department of Labor at
(866) 435-1499 or send an email to dol.misclassified@labor.nv.sov. All complaints of fraud and
violations are taken seriously. You can remain anonymous.

Employer Name:
rA eee (09/16)





THIS IS A:

Chapter 629 of
the Labor Laws
of 2007:

PUBLIG WORK
PROJECT
lf you are employed on this project as a
worker, laborer, or mechanic you are entitled to
receive the prevailing wage and supplements rate
for the classification at which you are working.

These wages are set by law and must be posted at
the work site. They can also be found at:

https : //d o I . ny. g ov/p u b I i c -wo rk-a n d -p reva i I i n g -wa g e

lf you feel that you have not received proper wages or benefits,
please call our nearest office.*

Albany
Binghamton
Buffalo
Garden City
New York City
Newburgh

(518) 457-2744
(607) 721-8005
(716) 847-7159
(516) 228-3e15
(212) e32-241e
(845) 568-5156

Patchogue
Rochester
Syracuse
Utica
White Plains

(631) 687-4882
(585) 258-4505
(315) 428-4056
(315) 7e3-2314
(914) 997-9507

For New York City government agency construction projects, please
contact the Office of the NYC Comptroller at (212) 669-4443, or
www.comptroller.nvc.gov - click on Bureau of Labor Law.

Contractor Name:

Project Location:

PW 101 (4.15)

New York State Department of Labor
Bureau of Public Work

Attention Employees





Requirements for OSHA 10 Compliance

Article 8 $220-h requires that when the advertised specifications, for every contract for public work, is $250,000.00 or more the
contract must contain a provision requiring that every worker employed in the performance of a public work contract shall be
certified as having compleled an OSHA 10 safety training course. The clear intent of this provision is to require that all
employees of public work contractors, required to be paid prevailing rales, receive such training "prior to the performing any
work on the project."

The Bureau willenforce the statute as follows:

All contractors and sub contractors must attach a copy of proof of completion of the OSHA 10 course to the first certified payroll
submitted to the contracting agency and on each succeedlng payroll lvhere any new or additional employee is first listed.

Proof of completion may include but is not limited to:

. Copies of bona fide course completion card (Nofe: Completion cards do not have an expiration date.)

r Training roster, attendance record of other documentation from the certifled trainer pending the issuance of the card.

. Other valid proof

**A certification by the employer attesting that all employees have completed such a course is not sufficient proof that the course
has been completed.

Any questions regarding this statute may be directed to the New York State Department of Labor, Bureau of Public Work at 518-
457-5589.

WICKS

Public work projects are subject to the Wicks Law requiring separate specifications and bidding for the plumbing, heating and
electrical work, when the total project's threshold is $3 million in Bronx, Kings, New York, Queens and, Richmond counties; $1 .5
million in Nassau, Suffolk and Westchester counties; and $500,000 in all other counties.

For projects below the monetary threshold, bidders must submit a sealed list naming each subcontractor for the plumbing, HVAC
and electrical and the amount to be paid to each. The list may not be changed unless the public owner finds a legitimate
construction need, including a change in specifications or costs or the use of a Project Labor Agreement (PLA), and must be open to
public inspection.

Allows the state and local agencies and authorities to waive the Wicks Law and use a PLA if it will provide the best work at the
lowest possible price. lf a PLA is used, all contractors shall participate in apprentice training programs in the trades of work it
employs that have been approved by the Department of Labor (DOL) for not less than three years. They shall also have at least one
graduate in the last three years and use affirmative efforts to retain minority apprentices. PLA's would be exempt from Wicks, but
deemed to be public work subject to prevailing wage enforcement.

The Commissioner of Labor shall have the power to enforce separate specification requirement s on projects, and may issue stop-
bid orders against public owners for non-compliance.

Other new monetary thresholds, and similar sealed bidding for non-Wicks projects, would apply to certain public authorities including
municipal housing authorities, NYC Construction Fund, Yonkers Educational Construction Fund, NYC Municipal Waler Finance
Authority, Buffalo Municipal Water Finance Authority, Westchester County Health Care Association, Nassau County Health Care
Corp., Clifton-Fine Health Care Corp., Erie County Medical Center Corp., NYC Solid Waste Management Facilities, and the
Dormitory Authority.

Contractors must pay subcontractors within a 7 days period.

(07.19)
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Introduction to the Prevailing Rate Schedule

lnformation About Prevailing Rate Schedule

This information is provided to assist you in the interpretation of particular requirements for each classification of worker contained in the
attached Schedule bf Prevailing Rate6.

Glassification

It is the duty of the Commissioner of Labor to make the proper classification of workers takinq into account whether the work is heavv and
highway, building, sewer and water, tunnel work, or resideritial, and to make a determination-of waqes and supolements to be oaid o1highway, building, sewer and water, tunnel work, or resiijeritial,
provided. lt is the responsibilitv of the oublic work contractor topr-ovideii. lt is th5'responsibility of ttie public work contractor to'use the pioper
used, please call the district office located nearest the proiect, District office lo

a determinationbf waoes and suoolements to
rr rate. lf there is a qudstion on th'e'proper clas

:s to be oaid o1
classifiiation to beprovided. lt is the responsibility of the public work contractor to use the proper rate. lf there is a oudstion on th'e'orooer clas

used, please call the district office located nearest the project, District office locations and phone numbers are libted below.

Prevailino Waoe Schedules are issued separately for "General Construction Projects" and "Residential Construction Projects" on a county-
by-count! basis.

General Construction Rates apply to projects such as: Buildings, Heavy & Highway, and Tunnel and Water & Sewer rates.

Residential Construction Rates generally apply to construction, reconstruction, repair, alteration, or demolition of one family, two family, row
housing, or rental type units intehded foi re-sid-ential use.

Some rates listed in the Residential Construction Rate Schedule have a verv limited applicability listed alonq with the rate. Rates for
occupations or locations not shown on the residential schedule must be obtained from the Gen6ral ConstruEtion Rate Schedule. Piease
contact the local Bureau of Public Work office before using Residential Rate Schedules, to ensure that the project meets the required criteria.

Payrolls and Payroll Records

Contractors and subcontractors are required to establish, maintain, and preserve for not less that six (6) years, contemporaneous, true, and
accurate payroll records.

Every contractor and subcontractor shall submit to the Department of Jurisdiction (Contractino Aoencv). within thirtv (30) davs after issuance
of its-first payroll and every thirty (30) days thereafter, a transcript of the original pdyrolls, sub6cribed ind affirmed ds'tru'e uider penalty of
perJury.

Paid Holidays

Paid Holidays are davs for which an eliqible emplovee receives a reoular dav's oav. but is not reouired to oerform work. lf an emolovee
works on a ilay listedas a paid holidayfthis reniun-eration is in addition to pa'ym'enl bf the requireil prevailing rate for the work actually
performed.

Overtime

At a minimum. all work oerformed on a oublic work oroiect in excess of eioht hours in anv one dav or more than five davs in anv workweek is
overtime. However, thei specific overtime requirements for each trade or Sccupation on 5 public work project may diffei. Specific overtime
requirements for each trade or occupation are conlained in the prevailing rate schedules. 

'

Overtime holiday pay.is the prgryrirln pay that is required for work performed on specified holidays. lt is only required where the employee
acruafly penorms worK on sucn noiloays.

The applicable holidays are listed under HOLIDAYS: OVERTIME. The required rate of pay for these covered holidays can be found in the
OVERTIME PAY section listings for each classification.

Supplemental Benefits

Particular attention should be oiven to the suoolemental benefit reouirements. Althouoh in most cases the oavment or orovision of
suoolements is straioht time fo-r all hours workbd. some classifications reouire the oavirent or orovision of duoolements. or a oortion of the
subblements. to be 6aid or orovided at a oremiurir rate for oremium hours'worked.'srioolements mav also be'ieouired to be oaid or orovided
on'paid holidbys, rebardlesi of whether the day is worked.'The Overtime Codes and Nbtes listed orf the particular wage classification will
indicate thesetcindifions as req uired

Effective Dates

When vou review the schedule for a oarticular occuoation. vour attention should be directed to the dates above the column of rates. These
are thd dates for which a oiven set of rates is effective. Th6 rate listed is valid until the next effective rate chanqe or until the new annual
determination which takedeffect on Julv 1 of each vear. All contractors and subcontractors are required to paV the current prevailinq rates
of wages and supplements. lf you have'any questi<ins please contact the Bureau of Public Work or Visit the Neiv York State'Departmbnt of
Labor"website (r,'jww. labor. ny. gov) for cu rnint wage ratb i nformation.

Apprentice Training Ratios

The following are the allowable ratios of registered Apprentices to Journey-workers.

For examole. the ratio 1'.1.1:3 indicates the allowable initial ratio is one Aoorentice to one Journevworker. The Journeyworker must be in
olace on the broiect before an Aoorentice is allowed. Then three addition'al Journevworkers are rieeded before a second Apprentice is
hllowed. Thd la6t ratio repeats ihdefinitely. Therefore, three more Journeyworkers'must be present before a third Apprentice can be hired,
and so on.

Please call Apprentice Training Central Office at (518) 457-6820 if you have any questions.

Page 18
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Title (Trade)

Boilermaker (Construction)

Boilermaker (Shop)

Carpenter (Bldg.,H&H, Pile Driver/Dockbuilder)

Carpenter (Residential)

Electrical (Outside) Lineman

Electrician (lnside)

Elevator/Escalator Construction & Modernizer

Glazier

lnsulation & Asbestos Worker

lron Worker

Laborer

Mason

Millwright

Op Engineer

Painter

Plumber & Steamfifter

Roofer

Sheet Metal Worker

Sprinkler Fitter

lf you have any questions concerning the attached schedule or would like additional information, please contact the nearest BUREAU of
PUBLIC WORK District Office orwrite to:

New York State Department of Labor

Bureau of Public Work

State Office Campus, Bldg. 12

Albany, NY 12240

Ratio

1:1,1:4

1:1,1:3

1:1,1:4

1:1,1:3

1:1,1'.2

1:1,1:3

1:1,1:2

1:1,1:3

1'.1,1'.3

1:1,1:4

1:1,1:3

1:1,1:4

1:1 ,1:4

1:1,1:5

1:1,1:3

1:1,1:3

1:1,1:2

1'.1,1:3

1:1,1:2

District Office Locations:

Bureau of Public Work - Albany

Bureau of Public Work - Binghamton

Bureau of Public Work - Buffalo

Bureau of Public Work - Garden City

Bureau of Public Work - Newburgh

Bureau of Public Work - New York City

Bureau of Public Work - Patchogue

Bureau of Public Work - Rochester

Bureau of Public Work - Syracuse

Bureau of Public Work - Utica

Bureau of Public Work - White Plains

Bureau of Public Work - Central Office

Telephone #

518-457-2744

607-721-8005

716-847-7159

516-228-3915

845-568-5287

212-932-2419

631-6874882

585-258-4505

31 5-428-4056

315-793-2314

914-997-9507

518-457-5589

FAX #

51 8-485-0240

607-721-8004

716-847-7650

516-794-3518

845-568-5332

212-775-3579

631-687-4902

585-258-4708

315-428-4671

315-793-2514

914-997-9523

51 8-485-1 870
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Hamilton County General Construction

Boilermaker oilolt2o2g

JOB DESCRIPTION Boilermaker DISTRTCT 1

ENTIRE COUNTIES
Albany, Broome,.Chenang_q, Colu-mbia, Delaware,.Essex, Fulton, Greene, Hamilton, Herkimer, Montgomery, Otsego, Rensselaer, Saratoga,
Schenectady, Schoharie, Tioga, Warren, Washington

WAGES
Per hour

0710112022 01101t2023 01t01t2024
Additional Additional

Boilermaker $39.34 +$1.30 +$1.30

SUPPLEMENTAL BENEFITS
Per hour

071o1t2022

Journeyperson $ 25.65
+ 1.24*

* This portion of the benefit is NOT subject to the SAME PREMIUM as shown for overtime.

OVERTIME PAY
See (B, E, O, V) on OVERTIME PAGE

HOLIDAYPaid: See (1) on HOLIDAY PAGEOvertime: See (5, 6, 15, 25) on HOLIDAY PAGE
Note: When a holiday falls on Sunday, the day observed by the State or Nation shall be observed, and when Christmas Day and New Year's
fall on Saturday, Friday will be observed as the holiday.

REGISTERED APPRENTIGES
Wages per hour
( 112 ) year lerms at the following percentage of Journeyman's wage.

1st 2nd 3rd 4th sth 6th 7th 8th
650/o 650/o 70o/o 75% 80o/o 85o/o 90o/o 95o/o

Supplemental Benefits per hour

1st 2nd 3rd 4th sth 6th 7th 8th
19.15 19.15 20.08 21.00 21.93 22.87 23.79 24.72+1.24* +1.24* +'l.24* +1.24* +1.24* +1.24* +1.24* +1.24*

* This portion of the benefit is NOT subject to the SAME PREMIUM as shown for overtime.
1-197

Carpenter - Buildinq 01t01t2023

JOB DESCRIPTION Carpenter - Building

ENTIRE COUNTIES
Clinton, Essex, Franklin, Hamilton, Washington

WAGES
Per hour:

Carpenter
Floor Coverer
Carpet Layer
Dry-Wall
Diver-Wet Day
Diver-Dry Day
Diver Tender

DISTRICT 2

07t01t2022

$ 29.00
29.00
29.00
29.00
61.25
30.00
30.00

07t0'U2023
Additional

$ 1.27
1.27
1.27
1.27
0.00
1.27
1.27

0710112024
Additional

$ 1.oo
1.00
1.00
1.00
0.00
1.00
1.00

07t0112025
Additional

$ 1.oo
1.00
1.00
1,00
0.00
1.00
1.00

NOTE ADDITIONAL AMOUNTS PAID FOR THE FOLLOWING WORK LISTED BELOW (per hour worked):
- Pile DriverVDock Builders shall receive $0.25 per hour over the journeyman's rate of pay when performing piledriving/dock building work.
- Certified welders shall receive $1.00 per hour over the journeyman's rate of pay when the employee is required to be certified and
performs DOT or ABS specified welding work

Page 20



Prevailing Wage Rates 'tot 07lO1l2O22 - 0613012023
Last Published on Jan 01 2023

Published by the New York State Department of Labor
PRC Number 2023000600 Hamilton

- When an employee performs work within a contaminated area on a State and/or Federally designated hazardous waste site, and where
relevant State and/or Federal regulations require employees to be furnished and use or wear required forms of personal protection, then the
employee shall receive his regular hourly rate plus $1.50 per hour.
- Depth pay for Divers based upon deepest depth on the day of the dive (per diem payment):

0'to 80'no additional fee
81'to 100' additional $.50 per foot
101'to 150' additional $0.75 per foot
151' and deeper additional $1.25 per foot

- Penetration pay for Divers based upon deepest penetration on the day of the dive (per diem payment):
0'to 50' no additional fee
51'to 100'additional $.75 per foot
101' and deeper additional $1,00 per foot

- Diver rates applies to all hours worked on dive day.

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - ln order to use the '4 Dayl1} Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of
4 Dayl10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. lf the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman

OVERTIME PAY
$ 22.75

See (B, E,*E2, Q) on OVERTIME PAGE
* Note - Saturday is also payable at straight time if the employee misses work, except where a docto/s or hospital verification of illness is
produced Monday through Friday when work was available to the employee.

HOLIDAY
Paid:
Overtime:

70% 80%

14.96 $ 14.96

See (1) on HOLIDAY PAGE
See (5, 6) on HOLIDAY PAGE

Note: Any holiday which occurs on Sunday shall be observed the following Monday. lf Christmas falls on a Saturday, it shall be observed on
the prior Friday.

REGISTERED APPRENTICES
CARPENTER APPRENTICES
Wages per hour (1040 hour terms at the following percentage of journeyman's base wage):

1st 2nd 3rd 4th sth
55o/o 60Yo 65% 70o/o 80%

Supplemental Benefits per hour:
$ 12.31 $ 12.31 $ 14.96 $ 14.96 $ 14.96

PILEDRIVEFYDOCK BUILDER APPRENTICES
Wages per hour (1300 hour terms at the following percentage of journeyman's base wage):

1st 2nd 3rd 4th
55Yo* 60%* 7Oo/o* 8Oo/o*

*Pile Driver/Dock Builder apprentices shall receive an additional $0.25 per hour worked when performing piledriving/dock building work.
Supplemental Benefits per hour:

$ 12.31 $ 12.31 $ 14.96 $ 14.e6

LINOLEUM, RESILIENT TILE, AND CARPET LAYER APPRENTICES
Wages per hour (1300 hour terms at the following percentage of journeyman's base wage):

1st 2nd
55o/o 60%

Supplemental Benefits per hour:
$ 12.31 $ 12.31 $

ADDITIONAL AMOUNTS PAID PER HOUR WORKED TO APPRENTICES FOR SPECIFIC TYPES OF WORK PERFORMED:
- Certified welders shall receive $1.00 per hour over the apprentices rate of pay when the apprentice is required to be certified and performs
DOT or ABS specified welding work
- When an apprentice performs work within a contaminated area on a State and/or Federally designated hazardous waste site, and where
relevant State and/or Federal regulations require the apprentice to be furnished and use or wear required forms of personal protection, then
the apprentice shall receive his regular hourly rate plus $1.50 per hour.

2-291B-Cti

Garoenter - Buildino / Heavv&Hiqhwav

4th3rd

JOB DESCRIPTION Carpenter - Building / Heavy&Highway
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ENTIRE COUNTIES
Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Erie, Essex,
Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewi5, Livingston, Madison, Monroe, Montgomery, Niagara, Orieida,
Onondagg, Ontqlio, Orleans, Oswego, Otsego, Rensselaer, Saratoga, ScheneCtady, Schoharie, Schuyler, Seieca, St. Larirence, Steuben,
Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Wybming, Yates

PARTIAL COUNTIES
Orange: The a.rea lying on Northern.side of O_range County demarcated by a line drawn from the Bear Mountain Bridge continuing west to
the Bear Mountain Circle, continue North on 9W to the towh of Cornwall where County Road 107 (also known as Quaier Rd) cros-ses under
9W,.then east.on CeunlV Road -107_to Route_32, then north on Route 32 to Orrs Mills Rd, then weit on Orrs Mills Rd to Rout6 94, continue
west and south on Route 94 to the Town of Chester, to the intersection oT Kings Highway, continue south on Kings Highway to Eiellvale Rd,
west on Bellvale Rd to Bellvalcrt akes Rd, then south on Bellvale Lakes Rd to-Kain-Rd, doutheast on Kain Rd to Routd17A,'then north and'
southeast along Route 17A to Route 210, then follow Route 210 to NJ Border.

07t0112022 0710'112023

Additional

$2.25.$ 33.08

*To be allocated at a later date
Note - Does not include the operation of equipment. Please see Operating Engineers rates.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman

OVERTIME PAY
See (B, E, Q, X) on OVERTIME PAGE

$ 25.45

HOLIDAY
Paid:
Overtime:
Notes:
When a holiday falls upon a Saturday, it shall be observed on the preceding Friday. Whan a holiday falls upon a Sunday, it shall be
observed on the following Monday.
An employee taking an unexcused day off the regularly scheduled day before or after a paid Holiday shall not receive Holiday pay.

REGISTERED APPRENTICES
Wages per hour (1300 hour terms at the following percentage of Journeyman's wage):
1st 2nd 3rd 4th
65Yo 75%

WAGES
Wages per hour:

Carpenter - ONLY for
Artifi cial Turf/Synthetic
Sport Surface

Supplemental Benefits per hour:
1st term
2nd term
3rd term
4th term

See (5) on HOLIDAY PAGE
See (5, 6, 16) on HOLIDAY PAGE

80%

$ 16.e7
17.41
19.40
19.84

07t01t2024
Additional

$2.25*

7lYo

2-42AtSS

Garpenter - Heaw&Hiqhway 01101t2023

JOB DESCRIPTION Carpenter - Heavy&Highway

ENTIRE COUNTIES
Clinton, Essex, Franklin, Hamilton

WAGES
Per hour

Carpenter
Piledriver
Diver-Wet Day
Diver-Dry Day
Diver-Tender

*To be allocated at a later date.

071o1t2022

$ 36.77
36.77
61.77
37.77
37.77

07t01t2023
Additional

$ 2.50.
2.50*
2.50*
2.50*
2.50*

DISTRIGT 2

0710112024
Additional

$ 2.75*
2.75*
2.75*
2.75*
2.75*

NOTE ADDITIONAL AMOUNTS PAID FOR THE FOLLOWING WORK LISTED BELOW (peT houT woTked):
- When project owner mandates a single irregular work shift, the employee will receive an additional $3.00 per hour. A single irregular work
shift can start any time from 5:00 p.m. to 1:00 a.m.
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- State or Federal designated hazardous site, requiring protective gear shall be an additional $2.50 per hour.
- Certified welders when required to perform welding work will receive an additional $2.50 per hour.

ADDITIONAL NOTES PERTAINING TO DIVERS/TENDERS:
- Divers and Tenders shall receive one and one half (1 1/2) times their regular diver and tender rate of pay for Effluent and Slurry diving.
- Divers and tenders being paid at the specified rate for Effluent and Slurry diving shall have all overtime rates based on the specified rate
plus the appropriate overtime rates (one and one half or two times the specified rate for SIurry and Effluent divers and tenders).
- The pilot of an ADS or submersible will receive one and one-half (1 1/2) times the Diver-Wet Day Rate for time submerged.
- All crew members aboard a submersible shall receive the Diver-Wet Day rate.
- Depth pay for Divers based upon deepest depth on the day of the dive (per diem payment):

0'to 50' no additional fee
51'to 100'additional $.50 per foot
101'to 150'additional $0.75 per foot
151'and deeper additional $1.25 per foot

- Penetration pay for Divers based upon deepest penetration on the day of the dive (per diem payment):
0'to 50' no additional fee
51' to 100' additional $.75 per foot
101' and deeper additional $1.00 per foot

- Diver rates applies to all hours worked on dive day.

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Friday, provided the project duration is more than
forty (40) hours.
NOTE - ln order to use the '4 Dayl19 Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Day/10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. lf the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman

OVERTIME PAY
See (8, E, Q) on OVERTIME PAGE

$ 23.80

HOLIDAY
Paid:
Overtime:
- ln the event a Holiday falls on a Saturday, the Friday before will be observed as a Holiday. lf a Holiday falls on a Sunday, then Monday will
be observed as a Holiday. Employee must work scheduled work day before and after the Holiday.
- The employee must work their scheduled workday before and their scheduled workday after the holiday to receive holiday pay.

REGISTERED APPRENTICES
CAPRENTER APPRENTICES
Wages per hour (1 040 hour terms at the following percentage of journeyman's base wage):

1st 2nd 3rd 4th sth
650/o 70Yo 75% 80Yo 85%

Supplemental Benefits per hour:
$ 18.11 $ 18.65 $ 20.73 $21.27 $ 21.81

PILEDRIVEFYDOCKBU ILDER APPRENTICES
Wages per hour (1300 hour terms at,the following percentage of journeyman's base wage):

1st 2nd 3rd 4th
650/o 70o/o 80Yo 85o/o

Supplemental Beneflts per hour:
$ 18.11 $ 18.65 $ 21.27 $ 21.81

NOTE ADDITIONAL AMOUNTS PAID PER HOUR WORKED TO APPRENTICES FOR SPECIFIC ryPES OF WORK PERFORMED:
- When project owner mandates a single irregular work shift, the employee will receive an additional $3.00 per hour. A single irregular work
shift can start any time from 5:00 p.m. to 1:00 a.m.
- State or Federal designated hazardous site, requiring protective gear shall be an additional $2.50 per hour.
- Certified welders when required to perform welding work will receive an additional $2.50 per hour.

2-291HH-CEFH

Electrician

See (5, 6) on HOLIDAY PAGE
See (5, 6) on HOLIDAY PAGE

JOB DESCRIPTION Electrician DISTRICT 1

ENTIRE COUNTIES
Albany, Columbia, Fulton, Hamilton, Montgomery, Rensselaer, Saratoga, Schenectady, Schoharie, Wanen, Washington

PARTIAL COUNTIES
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Greene: Portion of the County North of a line following the South limits of the City of Catskill in a westerly direction from the Hudson River to
State Highway 23A Then continuing on ?,3tC to the road following the Liftle West Kill and continuing alon! this road to Delaware County.
Otsego: Only the Towns of Decatur and Worchester

WAGES
Per hour

07t0112022 06101t2023

Electrician $45.00 $47.12
Audio/Sound 45.00 47.12
Video 45.00 47.12
Tele-Data 45.00 47.12
Solar/ Photovoltaic 45.00 47.12

Notes: An additional 5% above rate for work over 30' above floor and requires use of a safety harness when working on tooth picks,
structural steel, temporary platforms, swing scaffolds & boatswain chairs. All OSHA approved lifts are excluded.
An additional 10% above rate on towers & smoke stacks over 100' high.
An additional 20o/o above rate in shafis over 25' deep or tunnels over 50' long that are under construction.
An additional 5% above rate when Journeymen are required to work as Lead(Pb) cable splicers.
An additional 10% above rate when Journeymen Welders are required to have ASME verification.

SUPPLEMENTAL BENEFITS
Per hour
Journeyman $29.24 $ 29.29

+3% ofwage +3% ofwage

OVERTIME PAY
See (B, *E, Q) on OVERTIME PAGE
* DOUBLE TIME AFTER 10 HOURS ON SATURDAY

For Projects Bid on or Prior to 0513112019
NOTE: THE FOLLOWING RATES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED SHIFTS OF AT LEAST A FIVE (5) DAY
DURATION WORKED BETWEEN THE HOURS LISTED BELOW:

1st Shift 8:00 AM to 4:30 PM REGULAR RATE
2nd Shift 4:30 PM to 1:00 AM REGULAR RATE PLUS 10%
3rd Shift 12:30 AM to 9:OO AM REGULAR RATE PLUS 15%

For Projects Bid on orAfter 0610112019
1st Shift 8:00 AM to 4:30 PM REGULAR RATE
2nd Shift 4:30 PM to 1:OO AM REGULAR RATE PLUS 17.3%
3rd Shift 12:30 AM to 9:00 AM REGULAR RATE PLUS 31.4%

For Projects Bid on orAfter 0910112019
NOTE: THE FOLLOWING MTES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED SINGLE IRREGULAR SHIFTS OF AT
LEAST A FIVE (5) DAY DURATION WORKED BETWEEN THE HOURS LISTED BELOW:

1st Shift 8:00 AM to 4:30 PM REGULAR RATE
2nd Shift 4:30 PM to 1:00 AM REGULAR RATE PLUS 17.3%
3rd Shift 12:30 AM to 9:00 AM REGULAR RATE PLUS 31.4%

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
Note: lf the holiday falls on Saturday, it shall be celebrated on Friday. lf the holiday falls on Sunday, it shall be celebrated on Monday.

REGISTERED APPRENTICES
Wages per hour

Terms at the following percentage of Journeyman's wage.

0-6mo 6-12mo 2ndyr 3rd yr 4th yr 5th yr
4Oo/o 45o/o 50% 60% 70o/o 80o/o

Notes: An additional 5% above rate for work over 30' above floor and requires use of a safety harness when working on tooth picks,

structural steel, temporary platforms, swing scaffolds & boatswain chairs. All OSHA approved lifts are excluded.
An additional 10% above rate on towers & smoke stacks over 100' high.
An additional 20% above rate in shafls over 25' deep or tunnels over 50' long that are under construction.

Supplemental Benefits per hour worked

Apprentices indentured on or before 1213112018
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0-12 month term
2-5th year term

Apprentices indentured on or after 0110112019

0-12 month term
2nd year term
3rd year term
4th year term
Sth year term

*Plus additional 3% of wage

$ 14.66.
29.24"

$ 14.66.
23.52*
24.66*
25.91*
29.24*

Elevator Constructor 01t01t2023

JOB DESCRIPTION Elevator Constructor DISTRICT 1

ENTIRE COUNTIES
{l.bany, Clinton, Essex, Fulton, Hamilton, Herkimer, Montgomery, Otsego, Rensselaer, Saratoga, Schenectady, Schoharie, Wanen,
Washington

PARTIAL GOUNTIES
Madison:_Madison Only the towns of: Brookfield, Hamilton, Lincoln, Madison, Smithfield, Stockbridge and the City of Oneida
Oneida: Entire county except the towns of: Camden, Florence, and Vienna.

WAGES
Per hour

o7t01t2022 0'U01t2023

Mechanic $50.78 $53.02

Helper 70o/o ol Mechanic 70o/o of Mechanic
Wage Rate Wage Rate

Four (4), ten (10) hour days may be worked for New Construction and Modernization Work at straight time during a week, Monday thru
Thursday or Tuesday thru Friday.

***Four (4), ten (10) hour days are not permitted for Contract WorURepair Work

NOTE - ln order to use the '4 Dayl19 Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Dayl10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. lf the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour

0710'U2022 01t01t2023
Journeyperson/Helper

$ 36.885. $ 37.335.

(")Plus 6% of hourly rate, if less than 5 years of service. Plus 8% of hourly rate, if more than 5 years of service.

OVERTIME PAY
See (D, O) on OVERTIME PAGE

HOLIDAYPaid: See (5, 6, 15, 16) on HOLIDAY PAGEOvertime: See (5, 6, 15, 16) on HOLIDAY PAGE
Note: When a paid holiday falls on Saturday, it shall be observed on Friday. When a paid holiday falls on Sunday, it shall be observed on
Monday.

REGISTERED APPRENTICES
Wages per hour:
0-6 mo* 6-12 mo 2ndyr 3rd yr 4th yr
50o/o 55 o/o 65 % 70 o/o 80 o/o

(*)Plus 6% of the hourly rate, no additional supplemental beneflts.

Supplemental Benefits - per hour worked:

Same as Journeyperson/Helper 
j_35
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Glazier 01t011202i

JOB DESCRIPTION Glazier DISTRICT 1

ENTIRE COUNTIES
Al.bany,9.!intgn,Columbia, Essex, Franklin, Fulton, Greene, Hamilton, Montgomery, Rensselaer, Saratoga, Schenectady, Schoharie,
Warren, Washington

WAGES
Per hour

o7t01t2022 05t01t2023 07t01t2023
Additional Additional

Glazier Base Wage $ 31.86 +$1.80
+ additional $4.05 per hour for all hours worked, not subject to overtime/premium

High Work Base Wage* 34.01 +$1.S5

+ additional $4.05 per hour for all hours worked, not subject to overtime/premium

(.)When working on Swing Stage or Lift 100 feet or more in height, measured from the ground level up.

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.
NOTE - ln order to use the 4 Dayl10 Hour Work schedule, as your normal schedule, you must submit an Employer Registration for Use of 4
Dayl10 Hour Work Schedule, form PW30,1; and there must be a dispensation of hours in place on the project. lf the PW30.1 is not submitted
you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour

Journeyman $ 21.75
Journeyman High Work 27.65

OVERTIME PAY
See (B, E, E2, O) on OVERTIME PAGE
Premium is applied to the respective base wage only.

THE FOLLOWING RATES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED SHIFT WORK OR SINGLE IRREGULAR SHIFTS
STARTING BETWEEN THE HOURS LISTED BELOW:

4:00pm to 6:30am: ADDITIONAL 12.5o/oTO APPLICABLE WAGE RATE
AND SUPPLEMENTAL BENEFIT

HOLIDAYPaid: See (1) on HOLIDAY PAGEOvertime: See (5, 6) on HOLIDAY PAGE
Note: lf any of the holidays are designated by federal law to be celebrated on a day other than that on which they regularly fall, then the
holiday shall be celebrated on the day set by said federal law as if the day on which the holiday is celebrated was actually the holiday date.

REGISTERED APPRENTICES
Wages per hour

Apprentice Glazier '1500 hr. terms at the following percentage of Journeymans base wago.

1st 2nd 3rd 4th
50o/o 650/o 75o/o 90%
+ additional $3.60 per hour for all hours worked for all terms

Apprentice Glazier Hi-Work 1500 hr. terms at the following percentage of Journeymans Hi-Work base wage.

1st 2nd 3rd 4th
50o/o 650/o 75o/o 90o/o
+ additional $4.05 per hour for all hours worked for all terms

Supplemental Benefits per hour worked

Apprentice
lstterm $ 18.08
2nd-4th term 21.75
Apprentice High Work
1st term 21.28
2nd-4th term 27.65

1-201
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lnsulator - Heat & Frost 01/01/2023

JOB DESCRIPTION lnsulator - Heat & Frost DISTRICT 1

ENTIRE COUNTIES
Albany,.Columbia, Delaware, Essex, Fulton, Greene, Hamilton, Montgomery, Rensselaer, Saratoga, Schenectady, Schoharie, Sullivan,
Ulster, Warren, Washington

WAGES
Wages per hour 0710112022 05101t2023 OStO1t2O24

Additional Additional
Asbestos Worker* $ 38.40 +$2.50 +$2.00
lnsulator* 38.40
Firestopping Worker* 32.64

(.)On Mechanical Systems only.

On government mandated shift work additional 12oh of wage for all shifts starting after 3:30 P.M.

SUPPLEMENTAL BENEFITS
Per hour

Journeyperson g 24.42

OVERTIME PAY
See (*Bl, **Q) on OVERTIME PAGE
*B1=Double time begins after 10 hours on Saturday
**Q=Triple time on Labor Day if worked.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
When a holiday falls on Sunday the following Monday shall be observed as the holiday.

REGISTERED APPRENTICES
Wages per hour

one year terms at the following percentage of Journeyperson's wage.

1st 2nd 3rd 4th
60 % 70% 80% 90 %

Supplemental Benefits per hour worked:

Apprentices $ 24.42
1-40

lronworker 01t01t2023

JOB DESCRIPTION lronworker DISTRICT 1

ENTIRE COUNTIES
Albany, Clinton, Columbia, Delaware, Essex, Greene, Rensselaer, Saratoga, Schenectady, Schoharie, Warren, Washlngton

PARTIAL COUNTIES
Fulton: Only the Townships of Broadalbin, Mayfield, Northampton, Bleecker and Johnstown.
Hamilton: Only the Townships of Hope, Benson and Wells.
Montgomery: Only the Townships of Florida, Amsterdam, Charleston, Glen, Mohawk and Root,
Otsego: Only the Towns of Unadilla, Butternuts, Moris, Otego, Oneonta, Laurens, Millford, Maryland and Worchester.

WAGES
Wages 0710112022
Per hour

Ornamental $ 33.50
Reinforcing 33.50
Rodman 33.50
Structural & Precast 33.50
Mover/Rigger 33.50
Fence Erector 33.50
Stone Derrickman 33.50
Sheeter 33.75
Curtain Wall lnstaller 33.50
MetalWindow lnstaller 33.50
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SUPPLEMENTAL BENEFITS
Per hour

JOURNEYPERSON

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

$ 31.14

THE FOLLOWING RATES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED MULTIPLE SHIFTWORK:
1st Shift
2nd Shift
3rd Shift

6:00 AM to 4:30 PM
2:00 PM to 7:00 PM
7:00 PM to 12:00 AM

REGULAR RATE
REGULAR RATE PLUS 1O%

REGULAR RATE PLUS 15%

THE FOLLOWING RATE WILL APPLY ON ALL CONTRACTING AGENCY MANDATED SINGLE IRREGULAR SHIFTS:

Shift Starting 4:30 PM to 12:00 AM REGULAR RATE PLUS 10%

HOLIDAY
Paid:
Overtime:
Note: Any holiday which occurs on Sunday shall be observed the following Monday.

REGISTERED APPRENTICES
Wages per hour
ONE YEAR TERMS AT THE FOLLOWING WAGE MTES:

See (1) on HOLIDAY PAGE
See (5, 6) on HOLIDAY PAGE

1 st year
2nd year
3rd year
4th year

Supplemental Benefits per hour worked
1 st year
2nd year
3rd year
4th year

07t01t2022

$ 19.50
21.50
23.50
25.50

$ 11.78
23.73
25.42
27.13

1-12

lronworker 01101t2023

JOB DESCRIPTION lronworker

ENTIRE COUNTIES
Franklin, Herkimer, Lewis, Oneida, St. Lawrence

WAGES
Per hour:

Structural/Reinforcing
Mach. Mover/Ornamental
Stone Derrickman
Chain Link Fence
Sheeter lronworker
Pre-Engineered Building
Window Erector
Precast Erector
Welder

SUPPLEMENTAL BENEFITS
Per hour:

DISTRICT 7

PARTIAL COUNTIES
Chenango: Only the Townships of Columbus, New Berlin, North Norwich, Plymouth, Sherburne and Smyrna.
Fulton: Only the Townships of Caroga, Ephratah, Oppenheim, Stratford.
Hamilton: Only the Townships of Arietta, lndian Lake, lnlet, Lake Pleasant, Long Lake and Morehouse.
Jefferson: Only the Townships of Antwerp, Champion, Philadelphia and Wilna.
Madison: Only the Townships of Brookfield, Eaton, Hamilton, Lebanon, Madison, Oneida and Stockbridge.
Montgomery: Only the Townships of Canajoharie, Minden, Palatine and St. Johnsville.
Otsego: Only the Townships of Burlington, Cherry Valley, Decatur, Edmeston, Exeter, Hartwick, Middlefleld, New Lisbon, Otsego, Pittsfield,
Plainfield, Richfield, Roseboom, Springfield and Westford, and Village of Cooperstown.

07t01t2022

$ 31.25
31.25
31.25
31.25
31.25
31,25
31.25
31.25
31.25
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Journeyman

OVERTIME PAY
See (B, E, Q)on OVERTIME PAGE

HOLIDAY
Paid:
Overtime:

See (1) on HOLIDAY PAGE
See (5, 6) on HOLIDAY PAGE

$ 19.50
21.50
23.50
25.50

$ 12.78
20.87
22.02
23.18

$ 30.s0

NOTE: Any holiday which occurs on Sunday shall be observed the following Monday.

REGISTERED APPRENTICES
WAGES per hour: 1500 hour terms at the following wage.

1-1500hrs
150'1-3000hrs
300'l-4500hrs
4501-6000hrs

SUPPLEMENTAL BENEFITS per hour:

1-1500hrs
1501-3000hrs
3001-4500hrs
4501-6000hrs

7-440

Laborer - Buildinq 01t01t2023

JOB DESCRIPTION Laborer - Building DISTRICT 1

ENTIRE COUNTIES
Hamilton, Herkimer, Madison, Oneida

PARTIAL COUNTIES
Fulton; Only the Townships of Stratford, Oppenheim, Caroga and Ephratah
Montgomery: Only the Townships of Minden, St. Johnsville, Canajoharie, Palatine and Root

WAGES
GROUP #1: Basic
GROUP #2: Pipe Layer, Mortar Mixer, Walk behind Mortar Buggie and Power Lift
GROUP #3: Wagon Drill(Where separate air compressor unit supplies power.)
GROUP #4: Blaster, Formsefter, Riding Mortar Buggy
GROUP #5: Hazardous Waste Removal
GROUP #6: Asbestos and Lead Removal

WAGES per hour: 0710112022 0710112023
Building Laborer: Additional
Group#1 $27.40 +$3.10
Group # 2 27.55
Group # 3 27.80
Group # 4 27.90
Group # 5 28.90
Group # 6 28.90

SUPPLEMENTAL BENEFITS
Per hour:

0710'112022
All groups $ 24.69

OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE

HOLIDAYPaid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour
1000 Hour terms at the following percentage of Journeyperson's basic hourly wage.
1st Znd 3rd 4th
65 % 70 o/o 80 % 80 o/o

Supplemental Benefits per hour worked
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Apprentices
0710112022

$ 24.6e

1-190228

Laborer - Heavy&Highway 0110112023

JOB DESCRIPTION Laborer - Heavy&Highway DISTRICT 1

ENTIRE COUNTIES
Hamilton, Herkimer, Madison, Oneida

PARTIAL COUNTIES
Fulton: Only Townships of Stratford, Oppenheim, Caroga and Ephratah
Montgomery: Only Townships of Minden, St. Johnsville, Canajoharie, Palatine and Root.

WAGES
GROUP # A: Basic, Drill Helper, Flagman, Outboard and Hand Boats.

GROUP # B: Bull Float, Chain Saw, Concrete Aggregate Bin, Concrete Bootmen, Gin Buggy, Hand or Machine Vibrator, Jack Hammer,
Mason Tender, Mortar Mixer, Pavement Breaker,Handlers of all SteelMash, Small Generators for Laborers Tools, Installation of Bridge
Drainage Pipe, Pipe Layers, Vibrator Type Rollers, Tamper, Drill Doctor, Tail or Screw Operator on Asphalt Paver, Water Pump Operators(1-
112" and Single Diaphragm), Nozzle (Asphalt, Gunite, Seeding, and Sand Blasting), Laborers on Chain Link Fence Erection, Rock Splifter
and Power Unit, Pusher Type Concrete Saw and all other Gas, Electric, Oil and Air Tool Operators, Wrecking Laborer.

GROUP # C: Rock or Drilling Machine Operators (only where a separate air compressor unit supplies power), Acetylene Torch Operators,
Asphalt Raker and Powderman.

GROUP # D: Blasters, Form Setters (prefab curb radius), Stone or Granite Curb Setters.

GROUP # E: Employees performing hazardous waste removal, lead abatement and removal, or asbestos abatement and removal on a State
and/or Federally designated waste site & where relevant State or Federal regulations require employees to use or wear forms of personal
protection.

Per hour: O7lUf2022 0710112023
Additional

Heavy/Highway Laborer:
GROUP#A $35.15 $3.50
GROUP # B 35.35
GROUP # C 35.55
GROUP # D 35.75
GROUP # E 37.65

All employees who work a single irregular work day that starts from 5:00 pm to 1:00 am on a governmental mandated night shift shall be paid
an additional $5.00 per hour.

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - ln order to use the "4 Dayl10 Hour Work schedule", as your normal schedule, you must submit an "Employer Registration for Use of
4 DayllO Hour Work Schedule," form PW30.1; and there must be a dispensation of hours in place on the project. lf the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour: $ 27.44

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOL!DAYPaid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
Note: lf the holiday falls on Sunday, it will be celebrated on Monday. lf the Holiday falls on a Saturday employer can choose to celebrate
Saturday or give Friday off with pay.

REGISTERED APPRENTICES
Wages per hour

1000 hour terms at the following percentage of Journeyman"s wage
1st 2nd 3rd 4th
650/o 70o/o 80o/o 80Yo

SUPPLEMENTAL BENEFITS per hour worked
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Apprentices $ 27.44
1-190z2HlH

Laborer - Tunnel 01t01t2023

JOB DESCRIPTION Laborer - Tunnel DISTRICT 1

ENTIRE COUNTIES
Albany, Fulton, Hamilton, Herkimer, Madison, Montgomery, Oneida, Rensselaer, Saratoga, Schenectady, Schoharie, Washington

WAGES
Class 1: All support laborers/sandhogs working above the shaft or tunnel

Class 2: All laborers/sandhogs working in the shaft or tunnel

Class 4: Safety Miners

Class 5: Site work related to ShafUTunnel

Class A: Mole nipper, powder handler, changehouse attendant and top laborer, Air spade, jackhammer, pavement breaker, Top bell, Bottom
bell, side or roofbelt driller, maintenance men, burners, block layers, rodmen, caulkers, miners helper, trackmen, nippers, derailmen,
electrical cablemen, hosemen, groutmen, gravelmen, form workers, movers and shaftmen, conveyor men.

Class B: Powder monkey, Blasters, ironmen and cement worker, miner, welder, heading driller, steel erectors, piledriver, rigger

Per Hour
0710112022

*For projects bid on or after May 1,2019

Class 5 38.25

Toxic and hazardous waste, lead abatement and asbestos abatement work will be paid an additional $ 3.00 an hour.

*For projects bid on or before Aprit 30, 2019

Class 1

Class 2
Class 4

Class A
Class B

$ 43.50
45.50
47.75

$ 40.80
41.80

Toxic and hazardous waste, lead abatement and asbestos abatement work will be paid an additional $ 2.00 an hour.

SUPPLEMENTAL BENEFITS
Per hour

*For projects bid on or after May 1, 2019

Journeyman $ 27.50

*For projects bid on or before April 30, 2019

Journeyman

OVERTIME PAY

$ 26.75

See (8, E, Q, V, X) on OVERTIME PAGE

HOLIDAY
Paid;
Overtime:

See (5, 6, 15, 25) on HOLIDAY PAGE
See (5, 6, 15, 16, 25)on HOLIDAY PAGE

Note: lf the holiday falls on a Sunday, it will be celebrated on Monday.
lf the holiday falls on a Saturday, it will be celebrated on Friday.

REGISTERED APPRENTICES
FOR APPRENTICE MTES, refer to the appropriate Laborer Heavy & Highway wage rate contained in the wage schedule for the County
and Location where the work is to be performed. 

..lgOl,lSTT

Lineman Electrician

JOB DESCRIPTION Lineman Electrician
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ENTIRE COUNTIES
Atpury,Alleggny, Broorne, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Dutchess,
Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niag'ara,
Oneida, Onondaga, Ontario, Oran-ge, Orleans, Oswego, Otsego, Putnam, Rensselaer, Rock'land, Saratoga, Schenectady, Schoh-arie, 

-
Schuyler, Seneca, St. Lawrence, Steuben, Sullivan, Tioga, Tohpkins, Ulster, Warren, Washington, Wayri'e, Wyoming, Yaies

WAGES
A Lineman/Technician shall perform all overhead aerial work. A Linemanffechnician on the ground will install all electrical panels, connect all
grounds, install and connect all electrical conductors, assembly of all electrical materials, conduit, pipe, or raceway; placing of fish wire;
pulling of cables, wires or fiber optic cable through such raceways; splicing of conductors; dismantling of such structures, lines or equipment.

A Groundman/Truck Driver shall: Build and set concrete forms, handle steel mesh, set footer cages, transport concrete in a wheelbarrow,
hand or machine concrete vibrator, finish concrete footers, mix mortar, grout pole bases, cover and maintain footers while curing in cold
weather, operate jack hammer, operate hand pavement breaker, tamper, concrete and other motorized saws, as a drill helper, operate and
maintain generators, water pumps, chainsaws, sand blasting, operate mulching and seeding machine, air tools, electric tools, gas tools, load
and unload materials, hand shovel and/or broom, prepare and pour mastic and other flllers, assist digger operator/equipment operator in
ground excavation and restoration, landscape work and painting. Only when assisting a lineman technician, a groundman/truck driver may
assist in installing conduit, pipe, cables and equipment.

NOTE: lncludes Teledata Work within ten (10) feet of High Voltage Transmission Lines. Also includes digging of holes for poles, anchors,
footer, and foundations for electrical equipment.

Below rates applicable on all overhead and underground distribution and maintenance work, and all overhead and underground transmission
line work and the installation of fiber optic cable where no other construction trades are or have been involved. (Ref #14,01.01)

Per hour:

Lineman, Technician
Crane, Crawler Backhoe
Welder, Cable Splicer
Digging Mach. Operator
Tractor Trailer Driver
Groundman, Truck Driver
Equipment Mechanic
Flagman

Lineman, Technician
Crane, Crawler Backhoe
Cable Splicer
Certified Welder -
Pipe Type Cable
Digging Mach. Operator
Tractor Trailer Driver
Groundman, Truck Driver
Equipment Mechanic
Flagman

Lineman, Tech, Welder
Crane, Crawler Backhoe
Cable Splicer
Certified Welder -
Pipe Type Cable
Digging Mach. Operator
Tractor Trailer Driver
Groundman, Truck Driver
Equipment Mechanic
Flagman

07t01t2022

$ 56.00
56.00
56.00
50.40
47.60
44.80
44.80
33.60

0510112023

$ 57.40
57.40
57.40
51.66
48.79
45.92
45.92
34.44

0510612024

$ 58.90
58.90
58.90
53.01
50.07
47.12
47.12
35.34

Additional $1.00 per hour for entire crew when a helicopter is used.

Below rates applicable on all electrical sub-stations, switching structures, fiber optic cable and all other work not deflned as "Utility outside
electrical work". (Ref #1 4.02.0'l -A)

Additional $1 .00 per hour for entire crew when a helicopter is used.

Below rates apply on switching structures, maintenance projects, railroad catenary install/maintenance third rail installation, bonding of rails
and pipe type cable and installation of fiber optic cable. (Ref #14.02.01-B)

$ 56.00
56.00
61.60

58.80
50.40
47.60
44.80
44.80
33.60

$ 57.32
57.32
63.05

60.19
51.59
48.72
45.86
45,86
34.39

$ 57.40
57.40
63.14

60.27
51.66
48.79
45.92
45.92
34.44

$ 58.90
58.90
64.79

61.85
53.01
50.07
47.12
47.12
35.34

$60.22
60.22
66.24

63.23
54.20
51.19
48.18
48.18
36.13

$ 58.72
58.72
64.59

61.66
52.85
49.91
46.98
46.98
35.23
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Additional $1 ,00 per hour for entire crew when a helicopter is used.

Below rates applicable on all overhead and underground transmission line work & fiber optic cable where other construction trades are or
have been involved. This applies to transmission line work only, not other construction. (Ref #14.03.01)

Lineman, Tech, Welder
Crane, Crawler Backhoe
Cable Splicer
Digging Mach. Operator
Tractor Trailer Driver
Groundman, Truck Driver
Equipment Mechanic
Flagman

1ST SHIFT
2ND SHIFT
3RD SHIFT

Journeyman

Journeyman Lineman or
Equipment Operators
with Crane License

HOLIDAY
Paid
Overtime

$ 58.51
58.51
58.51
52.66
49.73
46.81
46.81
35.11

$ 59.91
59.91
59.91
53.92
50.92
47.93
47.93
35.95

$ 61.41
61.41
61.4',1

55.27
52.20
49.13
49.13
36.85

Additional $1 .00 per hour for entire crew when a helicopter is used.

NOTE: THE FOLLOWING MTES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED MULTIPLE SHIFTS OF AT LEAST FIVE
(5) DAYS DURATTON WORKED BETWEEN THE HOURS LTSTED BELOW:

8:00 AM to 4:30 PM REGULAR RATE
4:30 PM to 1:OO AM REGULAR RATE PLUS 17.3 %
12:30 AM to 9:00 AM REGULAR RATE PLUS 31.4 %

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.
Tuesday thru Friday may be worked with no make-up day.
NOTE - ln order to use the '4 Dayl1} Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Day/10 Hour Work Schedule,'form PW30.1; and there must be a dispensation of hours in place on the project. lf the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour worked (but also required on non-worked holidays):

*The 
7o/o is based on the hourly wage paid, straight time or premium time.

OVERTIME PAY
See (B, E, Q,) on OVERTIME PAGE. *Note* Double time for all emergency work designated by the Dept. of Jurisdiction.
NOTE: WAGE CAP - Double the straight time hourly base wage shall be the maximum hourly wage compensation for any hour worked.
Contractor is still responsible to pay the hourly benefit amount for each hour worked.

0710112022

$ 25.90
*plus 7% of
the hourly
wage paid

$ 27.90
*plus 7% of
the hourly
wage paid

07t01t2022

$ 25.90
*plus 7% of

05t01t2023

$ 26.40
*plus 7% of
the hourly
wage paid

$ 2e.40
*plus 77o of
the hourly
wage paid

05t01t2023

$ 26.40
*plus 7% of
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o510612024

$ 26.90
*plus 7% of
the hourly
wage paid

$ 30.90
*plus 7% of
the hourly
wage paid

05t06t2024

$ 26.90
*plus 7% of

See ( 5, 6, 8, 13, 25 ) on HOLIDAY PAGE plus Governor of NYS Election Day.
See ( 5, 6, 8, 13, 25 ) on HOLIDAY PAGE plus Governor of NYS Election Day.

NOTE: All paid holidays falling on Saturday shall be observed on the preceding Friday. All paid holidays falling on Sunday shall be observed
on the following Monday. Supplements for holidays paid at straight time.

REGISTERED APPRENTICES
WAGES per hour: 1000 hour terms at the following percentage of the applicable Journeyman Lineman wage.

1st 2nd 3rd 4th sth 6th 7th
600/o 650/o 7Oo/" 75oh 8Oo/o 85o/" 9Oo/o

SUPPLEMENTAL BENEFITS per hour:
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the hourly
wage paid

the hourly
wage paid

the hourly
wage paid

*The 7% is based on the hourly wage paid, straight time or premium time.
6-1249a

Lineman Electrician - Teledata 011o112023

flpany, Alleqgny, Broorne, Cattaraugus, Cayuga, Chautauqua, Chen
Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer,vv, vtvgtt9, I

Oneida, Onondaga, Ontario, Orange, Orleans, Osw,
Schuyler, Seneca, St. Lawrence, Steuben, Sullivan,

taraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Dutchess,
Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagi
Orange, Orleans, Oswego, Otsego, Putnam, Rensselaer, Rockland, Saratoga, Schenectady, Schofr'aiie, "Monroe, Montgomery, Niagara,

Schenectady, Schoharie,
Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgoinery, Niagari
rleans,.Oswego, Otsego, Putnam, Rensselaer, Rockland, Saratoga, Schenectady, Schoh-arie, -
3n, Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Westchestei Wyoming, yates

JOB DESCRIPTION Lineman Electrician - Tetedata

ENTIRE COUNTIES

WAGES
Per hour:

For outside work, stopping at first point of attachment (demarcation).
07t01t2022

$ 36.28
$ s4.43
$ 34.43
$ 34.43
$ 18.25

1ST SHIFT
2ND SHIFT
3RD SHIFT

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman

0110112023

$ 37.73
$ 35.81
$ 35.81
$ 35.81
$ 18.e8

DISTRICT 6

01101t2024

$ 3e.24
$ 37.24
$37.24
$37.24
$ 19.74

0110112024

$ 5.14
*plus 3% of
the hourly
wage paid

01t01t2025

$ 40.81
$ 38.73
$ 38.73
$ 38.73
$ 20.53

Cable Splicer
lnstaller, Repairman
Teledata Lineman
Tech., Equip. Operator
Groundman

NOTE: EXCLUDES Teledata work within ten (10) feet of High Voltage (600 volts and over) transmission lines. For this work please see
LINEMAN.

NOTE: THE FOLLOWING RATES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED MULTIPLE SHIFTS OF AT LEAST FIVE
(5) DAYS DURATTON WORKED:

REGULAR RATE
REGULAR RATE PLUS 10%
REGULAR RATE PLUS 15%

07t0112022 01t01t2023

$ 5.14 $ 5.14
*plus 3% of *plus 3% of
the hourly the hourly
wage paid wage paid

See (1) on HOLIDAY PAGE
See (5, 6, 16) on HOLIDAY PAGE

01t0112025

$ 5.14
*plus 3% of
the hourly
wage paid

*The 3% is based on the hourly wage paid, straight time rate or premium rate.

OVERTIME PAY
See (8, E, Q) on OVERTIME PAGE
NOTE: WAGE CAP - Double the straight time hourly base wage shall be the maximum hourly wage compensation for any hour worked.
Contractor is still responsible to pay the hourly benefit amount for each hour worked.

HOLIDAY
Paid:
Overtime:

6-1249LT - Teledata

Lineman Electrician - Traffic Siqnal. Liqhtinq 01t01t2023

JOB DESCRIPTION Lineman Electrician - Traffic Signal, Lighting

ENTIRE COUNTIES
Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Cortland, Delaware, Erie, Essex, Franklin,
Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara, Oneida, Onondaga,
Ontario, Orleans, Oswego, Otsego, Rensselaer, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Sullivan,
Tioga, Tompkins, Warren, Washington, Wayne, Wyoming, Yates

WAGES
Lineman/Technician shall perform all overhead aerial work. A Lineman/Technician on the ground will install all electrical panels, connect all
grounds, install and connect all electrical conductors which includes, but is not limited to road loop wires; conduit and plastic or other type
pipes that carry conductors, flex cables and connectors, and to oversee the encasement or burial of such conduits or pipes.

DISTRICT 6
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A Groundman/Truck Driver shall: Build and set concrete forms, handle steel mesh, set footer cages, transport concrete in a wheelbarrow,
hand or machine concrete vibrator, flnish concrete footers, mix mortar, grout pole bases, cover and maintain footers while curing in cold
weather, operate jack hammer, operate hand pavement breaker, tamper, concrete and other motorized saws, as a drill helper, operate and
maintain generators, water pumps, chainsaws, sand blasting, operate mulching and seeding machine, air tools, electric tools, gas tools, load
and unload materials, hand shovel and/or broom, prepare and pour mastic and other fillers, assist digger operator/equipment operator in
ground excavation and restoration, landscape work and painting. Only when assisting a lineman technician, a groundman/truck driver may
assist in installing conduit, pipe, cables and equipment.

A flaggeds duties shall consist of traffic control only.
(Ref #14.01.01)

Above rates are applicable for installation, testing, operation, maintenance and repair on all Traffic Control (Signal) and lllumination (Lighting)
projects, Traffic Monitoring Systems, and Road Weather lnformation Systems. lncludes digging of holes for poles, anchors, footer
foundations for electrical equipment; assembly of all electrical materials or raceway; placing of fish wire; pulling of cables, wires or fiber optic
cable through such raceways; splicing of conductors; dismantling of such structures, lines or equipment.

NOTE: THE FOLLOWING MTES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED MULTIPLE SHIFTS OF AT LEAST FIVE
(5) DAYS DUMTION WORKED BETWEEN THE HOURS LISTED BELOW:

Per hour:

Lineman, Technician
Crane, Crawler Backhoe
Certified Welder
Digging Machine
Tractor Trailer Driver
Groundman, Truck Driver
Equipment Mechanic
Flagman

1ST SHIFT
2ND SHIFT
3RD SHIFT

Journeyman

Journeyman Lineman or
Equipment Operators
with Crane License

0710112022

$ 48.19
48.19
50.60
43.37
40.96
38.55
38.55
28.91

071o112022

$ 25.90
.plus 7% of
the hourly
wage paid

$ 27.90
*plus 7% of
the hourly
wage paid

0510112023

$ 49.32
49.32
51.79
44.39
41.92
39.46
39.46
29.59

0510112023

$ 26.40
*plus 7% of
the hourly
wage paid

$ 29.40
*plus 7% of
the hourly
wage paid

05106t2024

$ 50.54
50.54
53.07
45.49
42.96
40.43
40.43
30.32

05t0612024

$ 26.90
*plus 7% of
the hourly
wage paid

$ 30.90
*plus 7% of
the hourly
wage paid

8:00 AM TO 4:30 PM REGULAR RATE
4:30 PM TO 1:00 AM REGULAR RATE PLUS 17.3%
12:30 AM TO 9:00 AM REGULAR RATE PLUS 31.4%

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.
Tuesday thru Friday may be worked with no make-up day.
NOTE - ln order to use the '4 Dayl1} Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Dayl10 Hour Work Schedule,'form PW30.1; and there must be a dispensation of hours in place on the project. lf the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour worked (but also required on non-worked holidays):

*fhe 7o/o is based on the hourly wage paid, straight time or premium time.

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE. *Note* Double time for all emergency work designated by the Dept. of Jurisdiction.
NOTE: WAGE CAP - Double the straight time hourly base wage shall be the maximum hourly wage compensation for any hour worked.
Contractor is still responsible to pay the hourly benefit amount for each hour worked.

HOLIDAY
Paid: See ( 5, 6, 8, 13, 25 ) on HOLIDAY PAGE plus Governor of NYS Election Day.
Overtime: See ( 5, 6, 8, 13, 25 ) on HOLIDAY PAGE plus Governor of NYS Election Day.

NOTE: All paid holidays falling on Saturday shall be observed on the preceding Friday. All paid holidays falling on Sunday shall be observed
on the following Monday. Supplements for holidays paid at straight time.

REGISTERED APPRENTICES
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WAGES per hour: 1000 hour terms at the following percentage of the applicable Journeyman Lineman wage,

1st 2nd 3rd 4th 5th 6th 7th
60% 65% 700h 75Yo 80% 85% 90%

SUPPLEMENTAL BENEFITS per hour:
07t01t2022 05t01t2023 05t0612024

$ 25.90 $ 26.40 $ 26.90
*plus 7% of *plus 7% of *plus 7% of
the hourly the hourly the hourly
wage paid wage paid wage paid

*The 
7o/o is based on the hourly wage paid, straight time or premium time.

6-1249a-LT

Lineman Electrician - Tree Trimmer 0110112023

JOB DESCRIPTION Lineman Electrician - Tree Trimmer DISTRICT 6

ENTIRE COUNTIES
{l!any, Alleggny, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Dutchess,
Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara,
Oneida, Onondaga, Ontario, Oran_ge, Orleans, Oswego, Otsego, Putnam, Rensselaer, Rockland, Saratoga, Schenectady, Schoh-arie, -
Schuyler, Seneca, St. Lawrence, Steuben, Sullivan, Tioga, Tompkins, Ulster, Wanen, Washington, Wayne, Wyoming, Yates

WAGES
Applies to line clearance, tree work and right-of-way preparation on all new or existing energized overhead or underground electrical,
telephone and CAW lines. This also would include stump removal near underground energized electrical lines, including telephone and
CATV lines.

Per hour: 0710112022 0110112023

Tree Trimmer $28.25 $ 29.80
Equipment Operator 24.98 26.35
Equipment Mechanic 24.98 26.35
Truck Driver 20.80 21.94
Groundman 17.13 18.07
Flag person 13.20* 13.20*

*NOTE- Rate effective 1213112022: $14.20

SUPPLEMENTAL BENEFITS
Per hour worked (but also required on non-worked holidays):

07t01t2022 01t01t2023

Journeyman $10.23 $10.48
*plus 3% of *plus 3% of
the hourly the hourly
wage paid wage paid

* The 3% is based on the hourly wage paid, straight time rate or premium rate.

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE
NOTE: WAGE CAP - Double the straight time hourly base wage shall be the maximum hourly wage compensation for any hour worked.
Contractor is still responsible to pay the hourly benefit amount for each hour worked.

HOLIDAYPaid: See (5, 6, 8, 15) on HOLIDAY PAGEOvertime: See (5, 6, 8, 15, 16, 25) on HOLIDAY PAGE
NOTE: All paid holidays falling on a Saturday shall be observed on the preceding Friday.
All paid holidays falling on a Sunday shall be observed on the following Monday. 

6_1249TT

Mason - Buildinq 01t01t2023

JOB DESGRIPTION Mason - Building DISTRICT 12

ENTIRE COUNTIES
Albany, Clinton, Columbia, Essex, Franklin, Fulton, Greene, Hamilton, Montgomery, Rensselaer, Saratoga, Schenectady, Schoharie,
Warren, Washington
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WAGES
Per hour

Tile/Marblefferrazzo

Setter
Finisher

Journeyman Setter
Journeyman Finisher

OVERTIME PAY
See (8, E, E2, O) on OVERTIME PAGE

HOLIDAY
Paid:
Overtime:

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - ln order to use the '4 Dayl1} Hour Work Schedule,' as your normal schedule, you must submit an 'Employer Registration for Use of
4 Dayl10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. lf the pW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour worked

071o112022

$ 36.71
28.61

$ 21.43
18.52

REGISTERED APPRENTICES
Wages per hour

Hour Terms at the following percentage of Journeyman's wage

Setter:
60Yo
70%
80Yo
85o/o

90o/o

95o/o

See (1) on HOLIDAY PAGE
See (5, 6) on HOLIDAY PAGE

0710112022

$ 12.68
12.68
17.05
17.05
19.24
21.43

$ 11.e7
11.97
15.24
15.24

1st term 0-500 hrs
2nd term 501-1500 hrs
3rd term 1501-2500 hrs
4th term 2501-3500 hrs
Sth term 3501-4500 hrs
6th term 4501-6000 hrs

Finisher:
1st term 0-500 hrs
2nd term 501-1500 hrs
3rd term 1501-2500 hrs
4th term 2501-3700 hrs

Supplemental Benefits per hour worked

Setter:
1st term 0-500 hrs
2nd term 501-1500 hrs
3rd term 1501-2500 hrs
4th term 2501-3500 hrs
5th term 3501-4500 hrs
6th term 4501-6000 hrs

Finisher:
1st term 0-500 hrs
2nd term 501-1500 hrs
3rd term 1501-2500 hrs
4th term 2501-3700 hrs

70%
80o/o

90%
9s%

12-2T5.1

Mason - Buildinq 01t01t2023

JOB DESCRIPTION Mason - Building DISTRICT 12

ENTIRE COUNTIES
Albany, Columbia, Fulton, Greene, Hamilton, Montgomery, Rensselaer, Saratoga, Schenectady, Schoharie, Washington

PARTIAL COUNTIES
Warren: Only the Townships of Bolton, Lake George, Lake Luzerne,Queensbury, Stony Creek, Thurman & Warrensburg.
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WAGES
Per hour 0110112022

Bricklayer $ aS.S+
Cement Mason(Bldg) 39.54
Plasterer/Fireproofing* 39.54
Pointer/Caulker/Cleaner 39.54
Stone Mason 39.54
Acid Brick 40.04

(-)Fireproofi ng of Structural only.

Four (4), ten ('10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - ln order to use the '4 Dayl10 Hour Work Schedule,' as your normal schedule, you must submit an 'Employer Registration for Use of
4 Dayl10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. lf the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour worked

Journeyman $ 22.6J

OVERTIME PAY
See (8, E, E2, O) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5,6) on HOLIDAY PAGE
Note: Any holiday which occurs on Sunday shall be observed the following Monday.

REGISTERED APPRENTICES
Wages per hour

750 hour terms at the following percentage of Journey's wage

1st 2nd 3rd 4th 5th 6th 7th 8th
60% 60% 65% 70% 75Yo 80% 85% gQYo

Supplemental Benefits per hour worked

All Terms $ 22.03
12-2b.1

Mason - Heavy&Highway 01t01t2023

JOB DESCRIPTION Mason - Heavy&Highway DISTR|CT i2
ENTIRE COUNTIES
Albany, CgVuga, Clinton, Columbia, Essex, Franklin,. Fulton, Greene, Hamilton, Herkimer, Jefferson, Lewis, Madison, Montgomery, Oneida,
Oswego, Rensselaer, Saratoga, Schenectady, Schoharie, St. Lawrence, Warren, Washington

PARTIAL COUNTIES
Onondaga: For Heavy & Highway Cement Mason or Plaster Work in Onondaga County, refer to Mason-Heavy&Highway tag 1-2hlh on.

WAGES
Per hour

07t01t2022
Mason &
Bricklayer $ 40.76

Additional $1.00 per hour for work on any swing scaffold or staging suspended by means of ropes or cables.

SUPPLEMENTAL BENEFITS
Per hour worked

Journeyman
$ 21.48

OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE

HOL!DAYPaid: See (1) on HOLIDAY PAGE
Page 38



Prevailing Wage Rates fot 07IO1I2022 - 0613012023
Last Published on Jan 01 2023

Published by the New York State Department of Labor
PRC Number 2023000600 Hamilton County

Overtime: See (5, 6)on HOLIDAY PAGE
Note: lf a holiday falls on Sunday, the Monday following shall constitute the day of the legal holiday.

REGISTERED APPRENTICES
Wages per hour

750 HR TERMS at the following percent of Journeyman's wage

1st Znd 3rd 4th sth 6th 7th 8th
60% 60% 65% 70o/o 75% 80% 85o/o 9oo/o

Supplemental Benefits per hour worked

0 to 500 Hours $ 12.98
All Other 21.48

12-2hh.1

ttttittwrisht o1/01/2023

JOB DESCRIPTION Millwright DISTRICT 6

ENTIRE COUNTIES
Albany, Allegany, Broome, Cattaraugus, 9ayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Erie, Essex,
Franklin, Fulton, Gen_esee, Greene, Hamilton, Herkimer, Jeff6rson, Lewi5, Livingstoh, Madison, Monroe,'Montgomery, Niagarb, Orieida,
Onondage, Onttio, Orleans, Oswggo, Otsego, Rensselaer, Saratoga, ScheneCtady, Schoharie, Schuyler, Seieca, Si. tarirenbe, Steuben,
Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Wybming, Yates -

WAGES
THE FOLLOWING RATE APPLIES TO ANY GAS/STEAM TURBINE AND OR RELATED COMPONENT WORK, INCLUDING NEW
INSTALLATIONS OR MAINTENANCE AND ANY/ALL WORK PERFORMED WITHIN THE PROPERTY LIMITS OF A NUCLEAR FACILIry.

Per hour: 0710112022

Millwright - Power Generation $ 41.23

NOTE: ADDITIONAL PREMIUMS PAID FOR THE FOLLOWING WORK LISTED BELOW (amount subject to any overtime premiums):
- Certified Welders shall receive an additional $1.75 per hour provided he/she is directed to perform certified welding.
- lf a work site has been declared a hazardous site by the Owner and the use of protective gear (including, as a minimum, air purifiTing
canister-type chemical respirators) are required, then that employee shall receive an additional $1.50 per hour,
- An employee performing the work of a machinist shall receive an additional $2.00 per hour. For the purposes of this premium to apply, a
"machinist" is a person who uses a lathe, Bridgeport, milling machine or similar type of tool to make or modify parts.
- When performing work underground at 500 feet and below, the employee shall receive an additional $1 .00 per hour.

SUPPLEMENTAL BENEFITS
Per hour paid:

Journeyman $ 26.72"

*NOTE: Subject to OT premium

OVERTIME PAY
See (B, E,*E2, Q, V) on OVERTIME PAGE
*NOTE - Saturday may be used as a make-up day and worked at the straight time rate of pay during a work week when conditions such as
weather, power failure, fire, or natural disaster prevent the performance of work on a regular scheduled work day.

HOLIDAYPaid: See (1) on HOLIDAY PAGEOvertime: See (5,6) on HOLIDAY PAGE
NOTE: Any holiday that falls on Sunday shall be observed the following Monday. Any holiday that falls on Saturday shall be observed the
preceding Friday.

REGISTERED APPRENTICES
WAGES per hour: One year terms at the following percentage of Journeyman's wage:

Appr. 1st year 65 %*
Appr.2nd year 75Yo*
Appr. 3rd year 80 %*
Appr. 4th year 90 %*

*NOTE: Additional premium for the following work listed below:

Certified Welder $ 1.75
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Hazardous Waste Work 1.50
Machinist 2.OO
Underground 1.00
(500'and below)

SUPPLEMENTAL BENEFITS per hour:

Appr. lstyear
Appr. 2nd year
Appr. 3rd year
Appr. 4th year

$ 11.83
22.26
23.74
25.24

6-1 163Power

Millwright 011o112023

JOB DESCRIPTION Millwright DISTRICT 2

ENTIRE COUNTIES
Clinton, Essex, Franklin, Hamilton, Jefferson, Lewis, Oneida, Onondaga, Oswego, St. Lawrence, Warren, Washington

WAGES
Per hour: 0710112022

Building $ 32.s0
Heavy & Highway 34.50

NOTE ADDITIONAL PREMIUMS PAID FOR THE FOLLOWING WORK LISTED BELOW (amount subjectto any overtime premiums):
- Certified Welders shall receive $1.75 per hour in addition to the current Millwrights rate provided he/she is directed to perform certified
welding.
- For Building work if a work site has been declared a hazardous site by the Owner and the use of protective gear (including, as a minimum,
air purifying canister-type chemical respirators) are required, then that employee shall receive a $1.50 premium per hour for Building work.
- For Heavy & Highway work if the work is performed at a State or Federally designated hazardous waste site where employees are required
to wear protective gear, the employees performing the work shall receive an additional $2.00 per hour over the millwright heavy and highway
wage rate for all hours worked on the day protective gear was worn,
- An employee performing the work of a machinist shall receive $2.00 per hour in addition to the current Millwrights rate. For the purposes
of this premium to apply, a "machinist" is a person who uses a lathe, Bridgeport, milling machine or similar type of tool to make or modiff
parts.
- When performing work underground at 500 feet and below, the employee shall receive an additional $1 .00.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $24.41

OVERTIME PAY
See (B, E,*E2, Q) on OVERTIME PAGE
*Note - Saturday may be used as a make-up day and worked at the straight time rate of pay during a work week when conditions such as
weather, power failure, fire, or natural disaster prevent the performance of work on a regular scheduled work day.

HOLIDAYPaid: See (1) on HOLIDAY PAGEOvertime: See (5, 6) on HOLIDAY PAGE
Note: Any holiday that falls on Sunday shall be observed the following Monday. Any holiday that falls on Saturday shall be observed the
preceding Friday.

REGISTERED APPRENTICES
Wages per hour:

(1)year terms at the following percentage of Journeyman's rate.
1st Znd 3rd 4th
650/o 75% 80o/o 90%

Supplemental Benefits per hour:

Apprentices:
lstterm $ 11.33
2nd term 20.49
3rd term 21.79
4th term 23.11 

2_1163.2
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Operating Engineer - Buildinq 0110112023

JOB DESCRIPTION Operating Engineer - Building DISTRICT 1

ENTIRE COUNTIES
Albany, Glinton, Columbia, Essex, Franklin, Fulton, Greene, Hamilton, Herkimer, Montgomery, Otsego, Rensselaer, Saratoga, Schenectady,
Schoharie, Warren, Washington

PARTIAL COUNTIES
Dutchess: Defined as north of the northern boundary line of City of Poughkeepsie then due east to Route 115 to Bedell Road then east
{ong S^qQe.[t Road to V_anWagner Road then north along VanWbgner Rdad to'Bower Road then east along Bower Road to Rte. 44 east to
Route 343 then along Route 343 east to the northern boundary oI Town of Dover Plains and east along th6 northern boundary of Town oi
Dover Plains to Connecticut.

WAGES
CLASS A1:
Crane, hydraulic cranes, tower crane, locomotive crane, piledriver, cableway, derricks,whirlies, dragline, boom trucks over 5 tons.

CLASS A:
Shovel, all Excavators (including rubber tire full swing), Gradalls, power road grader, all CMI equipment, front-end rubber tire loader, tractor-
mounted drill (quarry master), mucking machine, concrete central mix plant, concrete pump, belcrete system, automated asphalt concrete
plant, and tractor road paver, boom trucks 5 tons and under, maintenance engineer, self-contained crawler drill-hydraulic rock drill.

CLASS B:
Backhoes (rubbertired backhoe/loader combination), bulldozer, pushcat, tractor, traxcavator, scraper, LeTourneau grader, form fine grader,
self-propelled soil compactor (fill roller), asphalt roller, blacktop spreader, power brooms, sweepers, trenching machine, Barber Green loader,
side booms, hydro hammer, concrete spreader, concrete finishing machine, one drum hoist, power hoisting (single drum), hoist two drum or
more, three drum engine, power hoisting (two drum and over), two drum and swinging engine, three drum swinging engine, hod hoist, A-L
frame winches, core and well drillers (one drum), post hole digger, model CHB Vibro-Tamp or similar machine, batch bin and plant operator,
dinky locomotive, skid steer loader, track excavator 5/8 cubic yard or smaller, front end rubber tired loader under four cubic yards, vacum
machine (mounted or towed).

CLASS C:
Fork lift, high lift, all terrain fork lift: or similar, oiler, fireman and heavy-duty greaser, boilers and steam generators, pump, vibrator, motor
mixer, air compressor, dust collector, welding machine, well point, mechanical heater, generators, temporary light plants, electric
submersible pumps 4" and over, murphy type diesel generator, conveyor, elevators, concrete mixer, beltcrete power pack (belcrete system),
seeding, and mulching machines, pumps.

* ln the event that equipment listed above is operated by robotic control, the classification covering the operation will be the same as if
manually operated.

WAGES per hour
07t01t2022

$ 47.81
47.32
46.30
43.40

Additional $0.50 per hr for Tower Cranes.
Additional $1 .25 per hr for Cranes with Boom length & jib 150ft. and over.
Additional $2.25 per hr for Cranes with Boom length & jib 200ft. and over.
Additional $2.50 per hr over B rate for Nuclear Leader work.
Additional $0.40 per hr for tunnel or excavation of shaft 40' or more deep.
Additional $2.50 per hour if work requires Personal Protective Equipment for hazardous waste site activities with a level C or over rating.

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - ln order to use the '4 Dayl10 Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Dayl10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. lf the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour

Journeyman

OVERTIME PAY

07t01t2022

$ 30.55

See (B, E, Q) on OVERTIME PAGE

HOLIDAY
Paid:

Class # A1
Class # A
Class # B
Class # C

See (1) on HOLIDAY PAGE
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Overtime: See (5, 6) on HOLIDAY PAGE
Note: lf a holiday falls on Sunday, it will be celebrated on Monday. lf the holiday falls on Saturday, it will be celebrated on Friday,
Employees who work a designated holiday shall be paid double time plus 8 hours of straight time.

REGISTERED APPRENTICES
Wages per hour

1000 hours terms at the following percentage of Journeyperson's wage Class B

Supplemental Benefits per hour worked

Allterms $ 25.85
1-158 Atb

4th
90Yo

3rd
80%

2nd
700h

1st
60%

Operating Engineer - Heaw&Highway 01101t2023

JOB DESCRIPTION Operating Engineer - Heavy&Highway DISTRICT 1

ENTIRE COUNTIES
Albany, Broome, Chenan_go, Clinton, Columbia, Essex, Franklin, Fulton, Greene, Hamilton, Herkimer, Montgomery, Otsego, Rensselaer,
Saratoga, Schenectady, Schoharie, Tioga, Warren, Washington

PARTIAL COUNTIES
Dutchess: Defined as north of the northern boundary line of City of Poughkeepsie then due east to Route 115 to Bedell Road then east
along Bedell Road to V-anWagner Road then north aiong VanWdgner Road to'Bower Road then east along Bower Road to Rte. 44 east to
Route 343 then along Route 343 east to the northern boundary of Town of Dover Plains and east along the northern boundary of Town of
Dover Plains to Connecticut.

WAGES
CLASSIFICATION A:
Asphalt Curb Machine (Self Propelled, Slipform), Asphalt Paver, Automated Concrete Spreader (CMl Type), Automatic Fine Grader,
Backhoe (Except Tractor Mounted, Rubber Tired), Backhoe Excavator Full Swing (CAT 212 or similar type), Back Filling Machine, Belt
Placer (CMl Type), Blacktop Plant (Automated), Boom truck, GPS operated Bull Dozer, Cableway, Caisson Auger, Central Mix Concrete
Plant (Automated), Concrete Curb Machine (Self Propelled, Slipform), Concrete Pump, Crane, Cherry Picker, Derricks (steel erection),
Dragline, Overhead Crane (Gantry or Straddle type), Pile Driver, Truck Crane, Directional Drilling Machine, Dredge, Dual Drum Paver,
Excavator (All PurposeHydraulically Operated) (Gradall or Similar), Front End Loader (4 cu. yd. and Over), Head Tower (Sauerman or
Equal), Hoist (Two or Three Drum), Holland Loader, Maintenance Engineer, Mine Hoist, Mucking Machine or Mole, Pavement Breake(SP)
Wertgen; PB-4 and similar type, Power Grader, Profiler (over 105 H.P.), Quad 9, Quarry Master (or equivalent), Scraper, Shovel, Side Boom,
Slip Form Paver (lf a second man is needed, he shall be an Oiler), Tractor Drawn BeltType Loader, Truck or Trailer Mounted Log Chipper
(Self Feeder), Tug Operator (Manned Rented Equipment Excluded), Tunnel Shovel

CLASSIFICATION B:
Backhoe (Tractor Mounted, Rubber Tired), Bituminous Recycler Machine, Bituminous Spreader and Mixer, Blacktop Plant (NonAutomated),
Blast or Rotary Drill (Truck or Tractor Mounted), Brokk, Boring Machine, Cage Hoist, Central Mix Plant [(NonAutomated) and All Concrete
Batching Plantsl, Concrete Paver (Over 163), Crawler Drill (Self-contained), Crusher, Diesel Power Unit, Drill Rigs, Tractor Mounted, Front
End Loader (Under 4 cu. yd.), Greaseman/Lubrication Engineer, HiPressure Boiler (15 lbs. and over), Hoist (One Drum), Hydro-Axe, Kolman
Plant Loader and Similar Type Loaders (lf Employer requires another man to clean the screen or to maintain the equipment, he shall be an
Oiler), L.C.M. Work Boat Operator, Locomotive, Material handling knuckle boom, Mini Excavator (under 18,000 lbs.), Mixer (for stabilized
base self-propelled), Monorail Machine, Plant Engineer, Prentice Loader, Profiler (105 H.P. and under), Pug Mill, Pump Crete, Ready Mix
Concrete Plant, Refrigeration Equipment (for soil stabilization), Road Widener, Roller (all above subgrade), Sea Mule, Self-contained Ride-
on Rock Drill(Excluding Air-Track Type Drill), Skidder, Tractor with Dozer and/or Pusher, Trencher, Tugger Hoist, Vacum machine (mounted
or towed), Vermeer saw (ride on, any size or type), Welder, Winch, Winch Cat

CLASSIFICATION C:
A Frame Winch Hoist on Truck, Articulated Heavy Hauler, Aggregate Plant, Asphalt or Concrete Grooving Machine (ride on), Ballast
Regulator(Ride-on), Boiler (used in conjunction with production), Bituminous Heater (self-propelled), Boat (powered), Cement and Bin
Operator, Concrete Pavement Spreader and Finisher Concrete Paver or Mixer (16' and under), Concrete Saw (self-propelled), Conveyor,
Deck Hand, Directional Drill Machine Locator, Drill (Core and Well), Farm Tractor with accessories, Fine Grade Machine, Fireman, Fork Lift,
Form Tamper, Grout Pump, Gunite Machine, Hammers (Hydraulic self-propelled), Hydra-Spiker (ride-on), Hydraulic Pump (jacking system),
Hydro-Blaster (Water), Mulching Machine, Oiler, Parapet Concrete or Pavement Grinder, Post Hole Digger and Post Driver, Power Broom
(towed), Power Heaterman, Power Sweeper, Revinius Widener, Roller (Grade and Fill), Scarifler (ride-on), Shell Winder, Skid steer loader
(Bobcat or similar), Span-Saw (ride-on), Steam Cleaner, Tamper (ride-on), Tie Extractor (ride-on), Tie Handler (ride-on), Tie lnserter (ride-
on), Tie Spacer (ride-on), Tire Repair, Track Liner (ride-on), Tractor, Tractor (with towed accessories), Vibratory Compactor, Vibro Tamp,
Well Point, and the following hands-off equipment: Compressors, Dust Collectors, Generators, Pumps, Welding Machines, Light Plants and
Heaters

- Note for all above classifications of Operating Engineer - ln the event that equipment listed above is operated by robotic control, the
classification covering the operation will be the same as if manually operated.
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WAGES per hour
0710112022

Master Mechanic $ 51.03
Class A* 49.42
Class B 48.51
Class C 45.94

Additional $2.50 per hour for All Employees who work a single irregular work shift starting from 5:00 PM to 1:00 AM that is mandated by the
Contracting Agency.
Additional $2,50 per hr. for hazardous waste removal work on State and/or Federally designated waste site which require employees to wear
Level C or above forms of personal protection.

(*) Premiums for CMNES is based upon Class A rates with the following premiums:
- Additional $4.00 per hr for Tower Cranes, including self erecting.
- Additional $3.00 per hr for Lattice Boom Cranes and all other cranes with a manufacturers rating of fifty (50) tons and over.
- Additional $2.00 per hr for all Hydraulic Cranes and Derricks with a manufacturer's rating of 49 ton and below, including boom trucks.

Four (4), ten (10) hour days may be worked at shaight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - ln order to use the '4 Dayl1} Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Dayl10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project, lf the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day,

SUPPLEMENTAL BENEFITS
Per hour

Journeyperson $ 30.75

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAYPaid: See (5, 6) on HOLIDAY PAGEOvertime: See (5, 6) on HOLIDAY PAGE
Note: lf the holiday falls on Sunday, it will be celebrated on Monday. lf the Holiday falls on a Saturday employer can choose to celebrate
Saturday or give Friday off with pay.

REGISTERED APPRENTICES
Wages per hour

1000 hours terms at the following percentage of Journeyperson's wage Class B

1st 2nd 3rd 4th
60% 70o/o 80% 90%

Supplemental Benefits per hour worked

All Terms $ 26.15
1-158H/H Atb

Operating Engineer - Survev Grew 01/01/2023

JOB DESCRIPTION Operating Engineer - Survey Crew DISTRICT 12

ENTIRE COUNTIES
Albany, Allegany, Broome, Cayuga, Chemung, Chenango, Clinton, Columbia, Cortland, Essex, Franklin, Fulton, Greene, Hamilton,
Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Oneida, Onondaga, Ontario, Oswego, Otsego, Rensselaer,
Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Tioga, Tompkins, Warren, Washington, Wayne, Yates

PARTIAL COUNTIES
Dutchess: The northern portion of the county from the northern boundary line of the City of Poughkeepsie, north.
Genesee: Only the portion of the county that lies east of a line down the'center of Rout6 98 to ifcludeall area that lies within the City of
Batavia.

WAGES
These rates apply to Building, Tunnel and Heavy Highway.

Per hour:
S U RVEY CLASS I FI CATIONS:

Party Chief - One who directs a survey party.
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lnstrument Person - One who operates the surveying instruments.
Rod Person - One who holds the rods and assists the lnstrument Person.

07t01t2022

Party Chief $ 47.37
lnstrument Person 43.51
Rod Person 32.26

Additional $3.00ihr. for Tunnel Work
Additional $2.50/hr. for Hazardous Work Site

SUPPLEMENTAL BENEFITS
Per hour worked:

Journeyman $ 28.05

OVERTIME PAY
See (8, E, P, -X)on OVERTIME PAGE
-Note: 

$24.10/Hr. Only for "ALL" premium hours paid when worked.

HOLIDAY
Paid: See (5, 6)on HOLIDAY PAGE
Overtime: See (5, 6)on HOLIDAY PAGE

REGISTERED APPRENTICES
WAGES: 1000 hour terms based on the Percentage of Rod Persons Wage:

07lo1l2o22

0-1000 60%
100'l-2000 70%
2001-3000 80%

SUPPLEMENTAL BENEFIT per hour worked:

0-1000 $ 19.83 / PHP $17.03
1001-2000 22.85t " 19.45
2001-3000 25.88 I " 21 .93
NOTE: PHP is premium hours paid when worked.

12-158-545 D.H.H.

Operating Engineer - Survey Crew - Consultinq Enqineer 0110112023

JOB DESCRIPTION Operating Engineer - Survey Crew - Consulting Engineer DISTRICT 12

ENTIRE COUNTIES
Albany, Allegany, Broome, Cayuga, Chemung, Chenango, Clinton, Columbia, Cortland, Essex, Franklin, Fulton, Greene, Hamilton,
Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Oneida, Onondaga, Ontario, Oswego, Otsego, Rensselaer,
Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Tioga, Tompkins, Warren, Washington, Wayne, Yates

PARTIAL COUNTIES
Dutchess: The northern portion of the county from the northern boundary line of the City of Poughkeepsie, north.
Genesee: Only the portion of the county thai lies east of a line down the center of Rout6 98 to iri'clude'all drea that lies within the City of
Batavia.

WAGES
These rates apply to feasibility and preliminary design surveying, line and grade surveying for inspection or supervision of construction
when performed under a Consulting Engineer Agreement.

Per hour:
SU RVEY CLASSI FICATIONS:

Party Chief - One who directs a survey party.
lnstrument Person - One who operates the surveying instruments.
Rod Person - One who holds the rods and assists the lnstrument Person.

0710112022

Party Chief $ 47.37
lnstrument Person 43.51
Rod Person 32.26
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Additional $3.00/hr. for Tunnel Work.
Additional $2.50/hr. for EPA or DEC certified toxic or hazardous waste work.

SUPPLEMENTAL BENEFITS
Per hour worked:

Journeyman $ 28.05

OVERTIME PAY
See (B, E, Q,.X) on OVERTIME PAGE
.Note: $24,10/Hr. Only for "ALL" premium hours paid when worked.

HOLIDAY
Paid:
Overtime:

REGISTERED APPRENTICES
WAGES: 1000 hour terms based on percentage of Rod Persons Wage:

See (5, 6) on HOLIDAY PAGE
See (5, 6) on HOLIDAY PAGE

0-1000
1001-2000
2001-3000

SUPPLEMENTAL BENEFIT per hour worked:

0-1000
1001-2000
2001-3000

0710112022

60%
70o/o

80o/o

$ 19.83 / PHP $17.03
$22.851 " 19.45
$25.88/ " 21.93

NOTE: PHP is premium hours paid when worked.
12-158-545 DCE

Operating Engineer - Tunnel 01101t2023

JOB DESCRIPTION Operating Engineer - Tunnel DISTRICT 7

ENTIRE COUNTIES
Albany, Alleg-qny, Broome, Cgyuga, Chgmung, Chenango, Clinton, Columbia, Cortland, Essex, Franklin, Fulton, Greene, Hamilton,
Herkimer, Jefferson, Lewis,.Livingstol,.Madison, Monroe, Montgomery, Oneida, Onondaga, Ontario, Oswego, Otsego, Rensselaei,
Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Tioga, To-mpkins, Warren, Wainingt5n, Wayne, yat'es

PARTIAL COUNTIES
Dutchess: Northern part of Dutchess, to thenorthern boundary line of the City of Poughkeepie, then due east to Route 115 to Bedell Road,
then east qlong 9edell Road to VanWagner Road, then north dlong VanWagrier Road-to Bowei Road, then east along Bower Road to Rte.'
44 east to Rte. 343, then along Rle. 343. east-to the northem boundary of the Town of Dover Plains and east along th6 northern boundary of
the Town of Dover Plains, to the borderline of the State of Connecticui.
Genesee: Only that portion of the county that lies east of a line drawn down the center of Route g8 and the entirety of the City of Batavia.

WAGES
CLASS A: Automatic Concrete Spreader (CMl Type); Automatic Fine Grader; Backhoe (except tractor mounted, rubber tired); Belt Placer
(CMl Type); Blacktop Plant (automated); Cableway; Caisson Auger; Central Mix Concrete Plant (automated); Concrete Curb Machine (self-
propelled slipform); Concrete Pump (8" or over); Dredge; Dual Drum Paver; Excavator; Front End Loader (4 cu. yd & over); Gradall; Head
Tower (Sauerman or Equal); Hoist (shaft); Hoist (two or three Drum); Log Chipper/Loader (self-feeder); Maintenance Engineer (shaft and
tunnel); any Mechanical Shaft Drill; Mine Hoist; Mining Machine(Mole and similar types); Mucking Machine or Mole; Overhead Crane (Gantry
or Straddle Type); Pile Driver; Power Grader; Remote Controlled Mole or Tunnel Machine; Scraper; Shovel; Side Boom; Slip Form Paver (lf
a second man is needed, they shall be an Oiler); Tripper/Maintenance Engineer (shaft & tunnel); Tractor Drawn Belt-Type Loader; Tug
Operator (manned rented equipment excluded); Tunnel Shovel

CLASS B: Automated Central Mix Concrete Plant; Backhoe (topside); Backhoe (track mounted, rubber tired); Backhoe (topside); Bituminous
Spreader and Mixer, Blacktop Plant (non-automated); Blast or Rotary Drill (truck or tractor mounted); Boring Machine; Cage Hoist; Central
Mix Plant(non-automated); all Concrete Batching Plants; Compressors (4 or less exceeding 2,000 c.f.m. combined capacity); Concrete
Pump; Crusher; Diesel Power Unit; Drill Rigs (tractor mounted); Front End Loader (under 4 cu. yd.); Grayco Epoxy Machine; Hoist (One
Drum); Hoist (2 or 3 drum topside); Knuckle Boom material handler; Kolman Plant Loader & similar type Loaders (if employer requires
another person to clean the screen or to maintain the equipment, they shall be an Oiler); L.C.M. Work Boat Operator; Locomotive;
Maintenance Engineer (topside); Maintenance Grease Man; Mixer (for stabilized base-self propelled); Monorail Machine; Plant Engineer;
Personnel Hoist; Pump Crete; Ready Mix Concrete Plant; Refrigeration Equipment (for soil stabilization); Road Widener; Roller (all above
sub-grade); Sea Mule; Shotcrete Machine; Shovel (topside); Tractor with Dozer and/or Pusher; Trencher; Tugger Hoist; Tunnel Locomotive;
Vacuum Machine (mounted or towed); Welder; Winch; Winch Cat
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CLASS C: A Frame Truck; All Terrain Telescoping Material Handler; Ballast Regulator (ride-on); Compressors (4 not to exceed 2,000 c.f.m.
combined capacity; or 3 or less with more than 1200 c.f.m. but not to exceed 2,000 c.f.m.); Compressors ((any size, but subject to other
provisions for compressors), Dust Collectors, Generators, Pumps, Welding Machines, Light Plants (4 or any type combination)); Concrete
Pavement Spreaders and Finishers; Conveyor; Drill (core); Drill (well); Electric Pump used in conjunction with Well Point System; Farm
Tractor with Accessories; Fine Grade Machine; Fork Lift; Grout Pump (over 5 cu. ft.); Gunite Machine; Hammers (hydraulic-self-propelled);
Hydra-Spiker (ride-on); Hydra-Blaster (water); Hydro-Blaster; Motorized Form Carrier; Post Hole Digger and Post Driver; Power Sweeper;
Roller grade & fill); Scarifer (ride-on); Span-Saw (ride-on); Submerslble Electric Pump (when used in lieu of well points); Tamper (ride-on);
Tie-Extractor (ride-on), Tie Handler (ride-on), Tie lnserter (ride-on), Tie Spacer (ride-on); Track Liner (ride-on); Tractor with towed
accessories; Vibratory Compactor; Vibro Tamp, Well Point

CLASS D: Aggregate Plant; Cement & Bin Operator; Compressors (3 or less not to exceed 1,200 c.f.m. combined capacity); Compressors
((any size, but subject to other provisions for compressors), Dust Collectors, Generators, Pumps, Welding Machines, Light Plants (3 or less
or any type or combination)); Concrete Saw (self-propelled); Form Tamper; Greaseman; Hydraulic Pump (acking system); Junior Engineer;
Light Plants; Mulching Machine; Oiler; Parapet Concrete or Pavement Grinder; Power Broom (towed); Power Heaterman (when used for
production); Revinius Widener; Shell Winder; Steam Cleaner; Tractor

Additional $5.00 per hour for Hazardous Waste Work on a state or federally designated hazardous waste site where the Operating Engineer
is in direct contact with hazardous material and when personal protective equipment is required for respiratory, skin and eye protection.
Fringe beneflts will be paid at the hourly wage premium.

CRANES:
Crane 1: All cranes, including self-erecting to be paid $4.00 per hour over the Class A rate.
Crane 2: All Lattice Boom Cranes and all cranes with a manufacturer's rating of fifty (50) ton and over to be paid $3.00 per hour over Class A
rate.
Crane 3: All hydraulic cranes and derricks with a manufacturer's rating of forty nine (49) ton and below, including boom trucks, to be paid
$2.00 per hour over Class A rate.

Per hour:

Master Mechanic
CLASS A
CLASS B
CLASS C
CLASS D

0710112022

$ 52.60
50.19
48.97
46.18
43.17

$ s4,19
53.19
52.19

See (5, 6) on HOLIDAY PAGE
See (5, 6) on HOLIDAY PAGE

Crane 1

Crane 2
Crane 3

SUPPLEMENTAL BENEFITS
Per hour:

$ 23.70
+ 9.35*

* This portion of benefits subject to same premium rate as shown for overtime wages.

OVERTIME PAY
See (B, 82, E, Q, X) on OVERTIME PAGE

HOLIDAY
Paid:
Overtime:
lf a holiday falls on Sunday, it shall be observed on Monday.

REGISTERED APPRENTICES
WAGES:(1000) hours terms at the following percentage of Journeyman's Class B wage.

1st term
2nd term
3rd term
4th term

SUPPLEMENTAL BENEFITS per hour: Same as Journeyman

60%
65%
70%
75%

7-158-832T1.

Painter 0110112023

JOB DESCRIPTION Painter DISTRICT 1

ENTIRE COUNTIES
Albany, Clinton, Essex, Franklin, Fulton, Hamilton, Montgomery, Rensselaer, Saratoga, Schenectady, Schoharie, Warren, Washington
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WAGES
Per hour

07t01t2022 05t0112023
Additionat

Painter\Wallcovers $30.79** $1.50DrywallFinishers 30.79**
Spray Rate 30.79**
Structrual Steel* 31.79**
Lead Abatement 31.79**
Lead Abatement on
Structural Steel 32.79**

(.)Employees working on objects with the use of swing stage, boatswain chair, pick and cables only will be paid at Structural Steel rate.
(**) Plus Additional $1.00 per hour not subject to Overtime/Premiums

Bridge Painter
See Bridge Painter rates for the following work:
All Bridges and Tanks

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the '4 Dayl10 Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Dayl1} Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project, lf the PW30.1 is not
submitted you may be liable for overtime payments for work over I hours per day.

SUPPLEMENTAL BENEFITS
Per hour

Journeyperson $ 18.95

OVERTIME PAY
See (B, E2, H) on OVERTIME PAGE
THE FOLLOWING ADDITIONAL HOURLY RATE WILLAPPLY ON ALL CONTMCTTNG AGENCY MANDATED SHTFT(S) OR STNGULAR
IRREGULAR SHIFT WHEN THE SHIFT STARTS BETWEEN THE HOURS LISTED BELOW:

2:30 PM to 6:00 AM PLUS $1.00 TO APPLTCABLE RATE*

.Additional $1.00 is Not Subject to Overtime

HOLIDAYPaid: See (1) on HOLIDAY PAGEOvertime: See (5, 6) on HOLIDAY PAGE
Note: lf the holiday falls on Sunday, it shall be observed on Monday.

REGISTERED APPRENTICES
Wages per hour

1000 hour terms at the following percentage of Journeyperson's base wage

1st 2nd 3rd 4th sth 6th
45o/o 50o/o 600/o 70% 80% 9Oo/o

Supplemental Benefits per hour

AllTerms $ 18.95
1-201-P

Painter - Bridge & Structural Steel 01t01t2023

JOB DESCRIPTION Painter - Bridge & Structural Steel DISTRICT 8

ENTIRE GOUNTIES
Albany, Bronx, Clinton, Columbia, Dutchess, Essex, Franklin, Fulton, Greene, Hamilton, Kings, Montgomery, Nassau, New York, Orange,
.Bgtngtr, Queens, Rensselaer, Richmond, Rockland, Saratoga, Schenectady, Schoharie, Suffolk, Sullivan, Ulster, Warren, Washington,
Westchester

WAGES
Per Hour:
STEEL:
Bridge Painting: O7lO1t2O22 1OtO1l2O22

$ 53.00 $ 54.50
+ 9.63* + 10.10*
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ADDITIONAL $6.00 per hourfor POWER TOOUSPRAY, whether straight time or overtime.

NOTE: All premium wages are to be calculated on base rate per hour only.

* For the period of May 1st to November 1Sth, this amount is payable up to 40 hours. For the period of Nov 16th to April 30th, this amount is
payable up to 50 hours. EXCEPTION: First and last week of employment, and for the weeks of Memorial Day, lndependence Day and Labor
Day, where the amount is paid for the actual number of hours worked (no cap).

NOTE: Generally, for Bridge Painting Contracts, ALL WORKERS on and off the bridge (including Flagmen) are to be paid Painte/s Rate;the
contract must be ONLY for Bridge Painting.

SHIFT WORK:

When directly specified in public agency or authority contract documents for an employer to work a second shift and works the second shift
with employees other than from the first shift, all employees who work the second shift will be paid 10% of the base wage shift differential in
lieu of overtime for the first eight (8) hours worked after which the employees shall be paid at time and one half of the regular wage rate.
When a single irregular work shift is mandated in the job specifications or by the contracting agency, wages shall be paid at time and one
half for single shifts between the hours of 3pm-1 1pm or 11pm-7am.

SUPPLEMENTAL BENEFITS
Per Hour:
Journeyworker:

* For the period of May 1st to November 15th, this amount is payable up to 40 hours. For the period of Nov 16th to April 30th, this amount is
payable up to 50 hours. EXCEPTION: First and last week of employment, and for the weeks of Memorial Day, lndependence Day and Labor
Day, where the amount is paid for the actual number of hours worked (no cap).

OVERTIME PAY
See (B, F, R) on OVERTIME PAGE

HOLIDAY
Paid:
Overtime:

REGISTERED APPRENTICES
Wage - Per hour:
Apprentices: (1) year terms

1st year

2nd year

3rd year

Supplemental Benefits - Per hour:

1st year

2nd year

3rd year

NOTE: All premium wages are to be calculated on base rate per hour only.
8-DC-9/806/1 55-BrSS

See ('l) on HOLIDAY PAGE
See (4, 6) on HOLIDAY PAGE

$21.20
+ 3.86

$ 31.80
+ 5.78

$ 42.40
+ 7.70

$.zs
+ 12.24

$ 10.90
+ 18.36

$ 10.90
+ 24.48

$ 10.90
+ 30.60*

$ 1 1.78
+ 30.75*

$ 21,80
+ 4.04

$ 32.70
+ 6.06

$ 43.60
+ 8.08

$.25
+ 12.34

$ 10.90
+ 18.51

$ 10.90
+ 24.68

Painter - Line Stripinq

Page 48

DISTRICT 8

0110112023

JOB DESCRIPTION Painter - Line Striping

ENTIRE COUNTIES



Prevailing Wage Rates for 0710112022 - 0613012023
Last Published on Jan 01 2023

Published by the New York State Department of Labor
PRC Number 2023000600 Hamilton County

Albany, Clinton, Columbia, Dutchess, Essex, Franklin, F_ulton, Greene, Hamilton, Montgomery, Nassau, Orange, Putnam, Rensselaer,
Rockland, Saratoga, Schenectady, Schoharie, Suffolk, Sullivan, Ulster, Warren, Washiigton,-Westchester

WAGES
Per hour:

Painter (Striping-Highway): 07t0112O22
Striping-Machine Operator* $ 31.53

Linerman Thermoplastic 38.34

Note: * lncludes but is not limited to: Positioning of cones and directing of traffic using hand held devices. Excludes the Driver/Operator of
equipment used in the maintenance and protection of traffic safety.

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - ln order to use the '4 Dayl10 Hour Work Schedule,' as your normal schedule, you must submit an 'Employer Registration for Use of
4 Dayl10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. lf the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour paid:
Journeyworker:
Striping Machine Operator: $ 10,03
Linerman Thermoplastic: 10.03

OVERTIME PAY
See (B, B,2,E2, F, S) on OVERTIME PAGE

HOLIDAYPaid: See (5, 20) on HOLIDAY PAGEOvertime: See (S, 20!on HOL|DAy pAGE

REGISTERED APPRENTICES
One (1) year terms at the following wage rates:

1st Term: $ 15.00
2nd Term: 18.92
3rd Term: 25.22

Supplemental Benefits per hour:

1st term: $ 9.10
2nd Term: '10.03
3rd Term: 10.03

8-1456-LS

Painter - Metal Polisher 01t0112023

JOB DESCRIPTION Painter - Metal Polisher DISTRICT 8

ENTIRE COUNTIES
Albgny, Alleg.anyr Bronx, Broome. Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware,
D-utchess, Erie, Essex,.Franklin, F-ql.ton, Genesee, Greene, Hamilt<in, Herkimer,-JeffersonfKings, Lewis, Livingston, Madiion, Monroe,
U.ontgomgry, Nassau,New York, Niagara, Onelda, Onondaga, Ontario, Orange, Orleans, Osvfego, Otsego, P-utnam, Queend, Rensselaer,
Slchmg1p, Rockland, Saratoga, Schenectady, Schoharie,.Schuyler, Seneca, St. Lawrence, Steuben, Suffolk, Sullivan, Tioga,'Tompkins,
Ulster, Warren, Washington, Wayne, Westchester, Wyoming, Yates

WAGES
0710112022

Metal Polisher $ gZ.Zg

MetalPolisher* 38.80
Metal Polisher** 41.78

*Note: Applies on New Construction & complete renovation
*" Note: Applies when working on scaffolds over 34 feet.

SUPPLEMENTAL BENEFITS
Per Hour: 0710112022

Journeyworker:
All classification $ 11.24

OVERTIME PAY
See (B, E, P, T) on OVERTIME PAGE

Page 49



Prevailing Wage Rates lor 0710112022 - 0613012023
Last Publlshed on Jan 01 2023

Published by the New York State Department of Labor
PRC Number 2023000600 Hamilton

HOLIDAY
Paid:
Overtime:

REGISTERED APPRENTICES
Wages per hour:
One (1) year term at the following wage rates:

See (5,6, 11, 15, 16,25,26) on HOLIDAY PAGE
See (5, 6, 9, 1 1, 15, 16,25,26) on HOLIDAY PAGE

1st year
2nd year
3rd year

1st yeaf
2nd year*
3rd year*

1 st year**
2nd year**
3rd year"*

1st year
2nd year
3rd year

0710112022

$ 16.00
17.00
18.00

$ 16,39
17.44
18.54

$ 18.50
19.50
20.50

*Note: Applies on New Construction & complete renovation
** Note: Applies when working on scaffolds over 34 feet.

Supplemental benefits:
Per hour:

$ 7.99
7.99
7.99

8-8tu28A-MP

Plumber 01t0112023

JOB DESCRIPTION Plumber DISTRICT 1

ENTIRE COUNTIES
Essex

PARTIAL COUNTIES
Franklin: Eltire County except for the Village of Hogansburg and the St. Regis lndian Reservation.
Hamilton: The Townships of Long Lake and lndian Lake

WAGES
Per hour

Plumber &
Steamfitter

0710112022

$ 40.65

SUPPLEMENTAL BENEFITS
Per hour

Journeyperson $ 21.85
+ 10.98*

* This portion of the benefit is subject to the SAME PREMIUM as shown for overtime and applicable to paid Holidays.

OVERTIME PAY
See (8, E, Q) on OVERTIME PAGE

HOL!DAY
Paid:
Overtime:

See (22) on HOLIDAY PAGE
See (5, 6, 23) on HOLIDAY PAGE

Note: For the paid Christmas Holiday the employee ust have worked 20 regular working days in the calendar ydar with contractor to qualify

Note: Whenever a Holiday falls on a Saturday, the preceding day, Friday, shall be observed as the Holiday. lf a Holiday falls on a Sunday,
the following day, Monday shall be observed as the Holiday.

REGISTERED APPRENTICES
Wages per hour

One year terms at the following percentage of Journeyperson's wage
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1st yr
Zndyr
3rd yr
4th yr
5th yr

Supplemental Benefits per hour worked

500
60%
70%
80Yo
90%

1st yr
2ndyr
3rd yr
4th yr
Sth yr

$ 18.68 + 5.49*
19.31 + 6.59*
19.95 + 7.69.
20.58 + 8.78.
21.22 + 9.88*

* This portion of the benefit is subject to the SAME PREMIUM as shown for overtime.
* This portion per hour paid.

1-773EF-SF

Plumber 01t01t2023

JOB DESCRIPTION Plumber DISTRICT 7

ENTIRE COUNTIES
Herkimer, Oneida

PARTIAL COUNTIES
Hamilton; Only the Town of lnlet.
Lewis: Towns of Lewis, Leyden, Lyonsdale, and West Turin.
Madison: Towns of Brookfield, Eaton, Fenn_er, H-amilton, Lebanon, !e.no1.Llqcgll,Jvladison, Nelson, Oneida, Smithfield, and Stockbridge.
Otsego: Towns of Cherry Valley, Exeter, Middlefield, Otsego, Plainfield, Richfield, Roseboom and Springfied.

WAGES
Per hour: 0710112022 0510112023

Additional
Plumber $39.25 $2.50Steamfifter 39.25 2.5O

Agency-mandated shift operations:

1. Shift work shall start no earlier than 6AM Monday and will conclude no later than 9AM Saturday (overtime premiums applicable after 8
hours in a shift).

2. Single irregular shiftwork, less than 3 consecutive days will be paid at the rate of time and one-half of the regular hourly rate.

3. 3 consecutive work days or more:
First Shift - No Premium (Starting time 6AM-9AM)
Second Shift - Regular hourly rate plus 12%
Third Shift - Regular hourly rate plus 187o

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $ 14.45
+ 16.95*

* This portion of the benefit is subject to the SAME PREMIUM as shown for overtime on projects over $100 million in total construction cost
(including engineering & architecture).

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAYPaid: See (1) on HOLIDAY PAGEOvertime: See (5, 6) on HOLIDAY PAGE
lf a holiday falls on Sunday, it will be observed the following day. lf a holiday falls on Saturday, it will be observed that day unless so
determined by the Federal Government to be celebrated on a different day.

REGISTERED APPRENTICES
WAGES: Yearly terms at the following percentages of Journeyman's wage.
1st 2nd 3rd 4th sth
50% 55o/o 60% 70o/o 85%
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SUPPLEMENTAL BENEFITS per hour:
l st Term: $ 1 4.45

+ 9.10*
Allothers: $ 14.45

+ 12.49*

* This portion of the benefit is subject to the SAME PREMIUM as shown for overtime on projects over $100 million in total construction cost
(including engineering & architecture).

7-1 12n-SF

Plumber 011o1t202"

JOB DESCRIPTION Plumber D|STRICT 1

ENTIRE COUNTIES
Albany, Columbia, Fulton, Greene, Montgomery, Rensselaer, Schenectady, Schoharie

PARTIAL COUNTIES
Hamilton: Only the Towns of Arietta, Benson, Hope, lnlet, Lake Pleasant, Morehouse and Wells.
Saratoga: Only the Towns of Charlton, Clifton Park, Galway,Halfmoon, Milton, Stillwater and Waterford and the city of Mechanicville.

WAGES
Per hour:

07t01t2022 05t01t2023
Additional

Plumber:
Pipefitter, Steamfitter $ 48.30 $ 2.80

SUPPLEMENTAL BENEFITS
Per hour

Journeyman $ 27.74

OVERTIME PAY
See (B'1, Q) on OVERTIME PAGE

HOLIDAYPaid: See (1) on HOLIDAY PAGEOvertime: See (5, 6) on HOLIDAY PAGE
Note: Whenever a Holiday falls on Saturday, the preceding day, Friday, shall be observed as the Holiday. lf a Holiday falls on a Sunday, the
following day, Monday shall be observed as the Holiday.

REGISTERED APPRENTICES
Wages per hour
One year terms at the following percentage of Journeyperson's wage.

1st 2nd 3rd 4th sth
$ 22.01 $ 26.79 $ 31.57 $ 36.35 $ 43.52

Supplemental Benefits per hour:

Apprentices lndentured on or before April 30, 2019

AllTerms $27.74

Apprentices lndentured on or after May 1st, 2019
Terms 14 22.54
Terms 5 27.74

1-7-SF

Roofer 01t01t2023

JOB DESCRIPTION Roofer

ENTIRE COUNTIES

DISTRICT 1

Albany, Clinton, Columbia, Essex, Fulton, Greene, Hamilton, Montgomery, Rensselaer, Saratoga, Schenectady, Warren, Washington

WAGES
Per hour

RooferMaterproofer
Asphalt Cold Process

07101t2022

$ 33.55
34.05

0710112023
Additional

$ 2.50
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Fluid Applied Roof 34.05
Pitch & Asbestos 35.55

Shift Work:
On government mandated shift work starting afterl2:00pm and before 4:00am workers shall be paid g4.00 additional per hour

SUPPLEMENTAL BENEFITS
Per hour

Journeyman $ 22.02

OVERTIME PAY
See ( B, E, Q ) on OVERTIME PAGE.

HOLIDAY
Paid: See (1)on HOLIDAY PAGE
Overtime: See (5, 6)on HOLIDAY PAGE
Note: When any Holiday falls on Saturday, the Friday before such Holiday shall be recognized as the legal Holiday. When a Holiday falls on
Sunday, it shall be observed the following Monday.

REGISTERED APPRENTICES
Wages per hour

Apprentice terms at the following per cent of the RooferMaterproofer rate. For Pitch & Asbestos work, an additional 92.00 must be paid in
wages. For Asphalt Cold Process work and Fluid Applied Roof coating, an additional $0.50 must be paid in the wages.

1st Term 58% + $3.00
1500 hrs.

2nd Term 74% + $3.00
1 yr. and 1500 hrs. as 'lst term.

3rd Term 90%
1 yr. and 1500 hrs. as 2nd term.

3rd Term complete at I yr and 1050 hrs. as 3rd term

Supplemental Benefits per hour worked

1st Term $ 17.44
2nd Term 17.87
3rd Term 21 .35

1-241

Sheetmetal Worker 0110112023

JOB DESCRIPTION SheetmetalWorker DISTRICT 1

ENTTRE COUNTIES
Al.bany, -C]intgl, Columbia, Essex, Franklin, Fulton, Greene, Hamilton, Montgomery, Rensselaer, Saratoga, Schenectady, Schoharie,
Warren, Washington

WAGES
Per hour

07to1t2022 06to1t2023
Additional

SheetmetalWorker $ 36.50 $2.45

Allwork requiring HMWOPER Training additional $1.00 per hour

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.
NOTE - ln order to use the '4 Dayl19 Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of
4 Day/|0 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project. lf the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour

Journeyman $ 35.73

OVERTIME PAY
See ( B,E,ES,Q ) on OVERTIME PAGE

HOLIDAY
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Paid:
Overtime:
When any holiday falls on Saturday, the Friday before such holiday shall be recognized as the legal holiday. Any holiday falling on Sunday,
the following Monday shall be recognized as the legal holiday.

REGISTERED APPRENTICES
Wages per hour

6 Month Terms at the following rate:

See (1) on HOLIDAY PAGE
See (5, 6) on HOLIDAY PAGE

$20.27
21.97
22.83
23.68
22.40
23.51
25.37
27.22
29.08
30.93

$ 22.06
22.67
22.98
23.42
30.01
30.46
31.21
31.97
32.72
33.47

1st term
2nd term
3rd term
4th term
Sth term
6th term
7th term
8th term
9th term
1Oth term

Supplemental Beneflts per hour

1st term
2nd term
3rd term
4th term
5th term
6th term
7th term
Bth term
9th term
1Oth term

1 -83

Sprinkler Fitter 01101t2023

JOB DESCRIPTION Sprinkler Fitter DISTRICT 1

ENTIRE COUNTIES
Allegany-, Broome, Caftaraugus,.Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Erie, Essex, Franklin,
Fulton, Ggnesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara, OndiOa, Odondaga, 

'

Ontario, Orleans, Oswego, Otsego, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Tioga, Tofrpkind, Was-ninglon, Wayne, Wyoiring,
Yates

WAGES
Per hour

Sprinkler
Fitter

07101t2022

$ 38.'15

SUPPLEMENTAL BENEFITS
Per hour

Journeyperson $ 27.68

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY
Paid:
Overtime:

See (1) on HOLIDAY PAGE
See (5, 6) on HOLIDAY PAGE

Note: When a holiday falls on Sunday, the following Monday shall be considered a holiday and all work performed on either day shall be at
the double time rate. When a holiday falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either
day shall be at the double time rate.

REGISTERED APPRENTICES
Wages per hour

One Half Year terms at the following wage.

1st
$ 18.30

2nd 3rd 4th sth 6th 7lh Bth gth 10th
$20.34 $22.12 $24.15 $26.19 $28.22 $30.25 $32.2e $34.32 $36.35

Page 54



Prevailing Wage Rates for OTlo'll2o22 - OG13012023
Last Published on Jan 01 2023

Published by the New York State Department of Labor
PRC Number 2023000600 Hamilton

Supplemental Benefits per hour

1st 2nd 3rd
$ 8.37 $ a.sz $ 1e.76

4th
$ 19.76

6th
$ 20.01

7th
$ 20.01

8th
$ 20.01

9th
$ 20.01

1oth
$ 20.01

1-669

5th
$ 20.01

Group A
Group B

Teamster - Buildinq O1rc1tZO23

JOB DESCRIPTION Teamster - Building DISTRICT 1

ENTIRE COUNTIES
Hamilton, Herkimer, Oneida

PARTIAL COUNTIES
Chenango: E_ntire county exggp! the Townships of Afton, Bainbridge, Coventry, Greene, Guilford, Oxford and Smithviile.
LewE: only the..Township. gf Gn-e_g, Lewis, Leyden, Lowville, Lyonsdale, Martinsburg, Turin, West Turin and Watson.
Hqi:91'_p|t]y q9 Loy1lg[Es of Brookfleld, _Eqtol, Hamilton, Lebanon, Lincoln,.Madison, Smithfield, Stockbridge and the City of Oneida
otsego: Entire county EXCEPT Townships of Butternuts, Laurens, Maryland, Milford, Moiris, Oneonia, Otego, Unidiila anO VVorcfrLsiei.

WAGES
GROUP #A:
Straight trucks, winch, transit mix on the site, road oilers,
dump trucks, pick-ups, panel, water trucks, fuel trucks on the site
(including nozzle).

GROUP # B:
Low boy or Low boy trailer, Euclids or similar equipment.

WAGES per hour
0710112022

$ 26.14
26.44

SUPPLEMENTAL BENEFITS
Per hour

Journeyperson

OVERTIME PAY
$ 26.s4

See (B, E, E2, O) on OVERTIME PAGE

HOLIDAY
Paid:
Overtime:
Note: Any holiday which occurs on Sunday shall be observed the following Monday.

1-29422

Teamster - Heaw&Hiqhwav 01/0il2023

JOB DESCRIPTION Teamster - Heavy&Highway DISTRICT 1

ENTIRE COUNTIES
Albany, Columbia, Fulton, Greene, Hamilton, Herkimer, Montgomery, Oneida, Rensselaer, Saratoga, Schenectady, Schoharie, Washington

PARTIAL COUNTIES
Chenango: Entire county except the Townships of Afton, Bainbridge, Coventry, Greene, Guilford, Oxford and Smithville.
Lewis: Only the Township of Grieg, Lewis, Leyden, Lowville, Lyonsdale, Martihsburg, Turin, West Turin and Watson.
Madison:_Only the Townshtpqgf_Broo$g|d, E-aton, Hamilton, tebanon, Lincoln, Madison, Smithfield, Stockbridge and the City of Oneida
Otsego: Entire.county EXCEPT Townships of Butternuts, Laurens, Maryland, Milford, Morris, Oneonta, Otego, Unidilla and Worchester.
Warren: Only the Townships of Bolton, Wanensburg, Thurman, Stony Creek, Luzerne, Caldwell (Lake Geoige), and Queensbury.

WAGES
GROUP#1:
Warehousemen, Yardmen, Truck Helpers, Pickups, Panel Trucks, Flatboy Material Trucks(straight jobs), Single Axel Dump Trucks,
Dumpsters, Material Checkers and Receivers, Greasers, Truck Tiremen, Mechanics Helpers and Parts Chasers.

GROUP #2:
Tandems and Batch Trucks, Mechanics, Dispatcher.

GROUP #3:
Semi-Trailers, Low-boy Trucks, Asphalt Distributor Trucks, and Agitator, Mixer Trucks and dumpcrete type vehicles, Truck Mechanic, Fuel
Trucks.

See (1) on HOLIDAY PAGE
See (5, 6) on HOLIDAY PAGE

Page 55



Group #1
Group #2
Group #3
Group #4
Group #5

Prevailing Wage Rates for 0710112022 - 0613012023
Last Published on Jan 01 2023

Published by the New York State Department of Labor
PRC Number 2023000600 Hamilton County

GROUP #4:
Specialized Earth Moving Equipment, Euclid type, or similar off-highway,where not self-loading, Straddle (Ross) Carrier, and self-contained
concrete mobile truck.

GROUP #5:
Off-highway Tandem Back-Dump, Twin Engine Equipment and Double-Hitched Equipment where not self-loading.

WAGES per hour 0710112022 07101t2023

$ 37.59
37.65
37.74
37.87
38.03

$27.32
+$1.00 per*

$ 28.13
+$1.00 pef

hourworked hourworked

(*) not applicable to paid holidays

OVERTIME PAY
See (B, E, O, X) on OVERTIME PAGE

HOLIDAY
Paid:
Overtime:

1-294hth

$ 34.90
34.96
35.05
35.18
35.34

See (5,6) on HOLIDAY PAGE
See (5, 6) on HOLIDAY PAGE

Hazardous waste projects that require a Level C or greater protection shall be paid an additional g 1.00 per hour.
All employees who work a single irregular work shift starting between Spm and 1 am on governmental mandated night shifts shall be paid an
additional $1.50 per hour.
For work bid on or after April 1 , 1 995, there shall be a 12 month carryover of the last posted rate in effect at the time of the bid.

** IMPORTANT NOTICE - EFFECTIVE O4IO1I2OO9"*
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Friday.

NOTE - ln order to use the '4 Dayl1} Hour Work schedule', as your normal schedule, you must submit an 'Employer Registration for Use of 4
Day/10 Hour Work Schedule,' form PW30.1; and there must be a dispensation of hours in place on the project, lf the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour:

Welder 01101t2023

JOB DESCRIPTION Welder DISTRICT 1

ENTIRE COUNTIES
{lb.afty, Allegany_, Bronx, Broome. Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware,
D_utchess, Erie, Essex,.Franklin, Fulton, Genesee, Greene, Hamiltdn, Herkimer,lefferson, Kings, Lewis, Livingston, Madison, Monro'e,
Montgomery_, Nassau,New York,_Niagara, Oneida, Onondaga, Ontario, Orange, Orleans, Osw:ego, Otsego, P-utnam, Queens, Rensselaer,
Blcfmq$, Rockland,.Sa.ratog-q, Schenectady, Schoh-arie, Schuyler, Seneca, St. Lawrence, Steuben, Suffolk, Sullivan, Tioga,'Tompkins,
Ulster, Warren, Washington, Wayne, Westch'ester, Wyoming, Yates

WAGES
Per hour 0710112022

Welder: To be paid the same rate of the mechanic performing the work,*

-EXCEPTION: lf a specific welder certification is required, then the 'Certified Welder' rate in that trade tag will be paid.

OVERTIME PAY

HOLIDAY
1-As Per Trade
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Overtime Codes

Follo.wing.is an.explanation of the code(s)listed in the OVERTIME section of each classification contained in the attached schedule.
Addrtronal requirements may also be listed in the HOLIDAY section.

NOTE: Supplemental Benefits are 'Per hour worked' (for each hour worked) unless otherwise noted

( AA ) Time and one half of the hourly rate after 7 and one half hours per day

( A ) Time and one half of the hourly rate after 7 hours per day

( B ) Time and one half of the hourly rate after 8 hours per day

( 81 ) Time and one half of the hourly rate for the 9th & 1 Oth hours week days and the 1st 8 hours on Saturday.
Double the hourly rate for all additional hours

(82 ) Time and one half of the hourly rate after 40 hours per week

( C ) Double the hourly rate after 7 hours per day

( C1 ) Double the hourly rate after 7 and one half hours per day

( D ) Double the hourly rate after 8 hours per day

( D1 ) Double the hourly rate after t hours per day

( E ) Time and one half of the hourly rate on Saturday

( E1 ) Time and one half 1st 4 hours on Saturday; Double the hourly rate all additional Saturday hours

(E2 ) Saturday may be used as a make-up day at straight time when a day is lost during that week due to inclement
weather

( E3 ) Between November 1st and March 3rd Saturday may be used as a make-up day at straight time when a day is
lost during that week due to inclement weather, provided a given employee has worked between 16 and 32
hours that week

( E4 ) Saturday and Sunday may be used as a make-up day at straight time when a day is lost during that week due
to inclement weather

( E5 ) Double time after 8 hours on Saturdays

( F ) Time and one half of the hourly rate on Saturday and Sunday

( G ) Time and one half of the hourly rate on Saturday and Holidays

( H ) Time and one half of the hourly rate on Saturday, Sunday, and Holidays

( | ) Time and one half of the hourly rate on Sunday

( J ) Time and one half of the hourly rate on Sunday and Holidays

( K ) Time and one half of the hourly rate on Holidays

( L ) Double the hourly rate on Saturday

( M ) Double the hourly rate on Saturday and Sunday

( N ) Double the hourly rate on Saturday and Holidays

( O ) Double the hourly rate on Saturday, Sunday, and Holidays

( P ) Double the hourly rate on Sunday

( O ) Double the hourly rate on Sunday and Holidays

( R ) Double the hourly rate on Holidays

( S ) Two and one half times the hourly rate for Holidays
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( S1 ) Two and one half times the hourly rate the first 8 hours on Sunday or Holidays One and one half times the

hourly rate all additional hours,

( T ) Triple the hourly rate for Holidays

( U ) Four times the hourly rate for Holidays

( V ) lncluding benefits at SAME PREMIUM as shown for overtime

( W ) Time and one half for benefits on all overtime hours.

( X ) Benefits payable on Paid Holiday at straight time. lf worked, additional benefit amount will be required for
worked hours. (Refer to other codes listed.)
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Holiday Codes

PAID Holidays:

Paid Holidays are days for which an eligible employee receives a reqular dav's pav, but is not required to oerform work. lf an emolovee
works on a dav listed as a paid holiday, this remun'eration is in additlon to pa:ymenl of the required prevailihg rate for the work actually
performed.

OVERTIME Holiday Pay:

Overtime holiday pay is the premium pay that is required for work performed on specifled holidavs. lt is onlv reouired where the emolovee
actually performs,work on such.holidays... Tltq trp.[g-a.Ele_nqlidays'are listed undei HOLIDAYS: OVERTIME: The required rate of pa! fcir
these covered holidays can be found in the OVERTIME PAY sebtion listings for each classification.

lpLlpWinS is an explanation of the code(s) listed in the HOLIDAY section of each classification contained in the attached schedule. The
Holidays as listed below are to be paid at the wage rates at which the employee is normally classified.

(1) None

(2) Labor Day

( 3 ) Memorial Day and Labor Day

( 4 ) Memorial Day and July 4th

( 5 ) Memorial Day, July 4th, and Labor Day

( 6 ) New Year's, Thanksgiving, and Christmas

(7 ) Lincoln's Birthday, Washington's Birthday, and Veterans Day

(B) GoodFriday

(9) Lincoln'sBirthday

( 10 ) Washington's Birthday

( 11 ) Columbus Day

(12) Election Day

( 13 ) Presidential Election Day

(14) 1l2Day on Presidential Election Day

( 15 ) Veterans Day

( 16 ) Day after Thanksgiving

(17 ) July 4th

( 18 ) 112 Day before Christmas

( 19 ) 1l2Day before New Years

(20 ) Thanksgiving

(21 ) New Year's Day

(22 ) Christmas

(23 ) Day before Christmas

(24 ) Day before New Year's

(25 ) Presidents' Day

( 26 ) Martin Luther King, Jr. Day

(27 ) Memorial Day

( 28 ) Easter Sunday
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( 29 ) Juneteenth
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